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FOREWORD
I

The New-found
Dignity of
The Worker

by theRt. Hon. Lord SILKIN
President

of the

British-Polish Friendship Society

HIS report by a group of 42 trade unionists who visited Poland
. this July is a remarkable document in many ways. It is
. remarkable because of the wide range of activities of the
delegation, of the gre;lt care and detail with which they have
reported and of the unanimity of their impressions. It is obvious that
they were allowed complete freedom to go where they pleased, to see
- what they wanted and to talk to anybody they wished.
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The impressions with which' they returned have been confirmed
over and over again by those of similar groups and even of individual
visitors to Poland like myself. Everybody returns struck with the
spirit of the people, their confidence and enthusiasm and, above all,
the new-found dignity of the Polish worker.
Thanks are due to the various Polish organisations for their
hospitality. Without this, such visits' would be impossible. They are
invaluable in making visitors to Poland realise that the Polish
people are determined to do all they can to preserve the peace and
to achieve their destiny as a great people.
These visits help to remove many misconceptions which exist in this
country about the Polish people and their way of life. They can help
also to remove similar misconceptions which exist in Poland about the
British way of life. If delegations, such as those. who are now reporting, and individual visitors ~o Poland will assure the Pol.\sh people,
as they can, that we, too, are eager to preserve peace, that we have
no aggressive designs against other peoples, that we also have considerable achievements in the field of social welfare, housing, new
towns and many others of which we are proud and that here, as in
Poland, there has been since the war a social revolution brought
about by peaceful means, then we shall be making a great contribution towards 'British-Polish friendship for which this Society stands.
It is only by the willingness of each to understand the way of life
of the other, in spite of differences in outlook, that peace and true
friendship can be str~ngthened.

SILKIN

British-Polish Friendship Society,
81, Portland Place,
lpndon, W.1.

JOINT STATEMENT

A People
Building
In Peace
• At the end of their visit to Poland as guesfs of the Polish
trade unions, the whole delegation compiled and signed this
~animous report of their major impressions.
.
'HIS delegation of 42 British trade unionists was invited to
visit Poland by our Polish trade union colleagues. It consisted
of seven miners, seven building workers, five foundry workers,
three teachers, four shipyard workers, three port workers, seven
engineers (including one apprentice), three vehicle builders and three
textile workers. in each case the invitation came from the appropriate
Polish trade ~nion.
.
Every delegat~ was elected by his fellow British trade unionists,
at various levels-=by national executives, areas, districts, branches
and shop stewards' committees: The members of our delegation were
of widely varying political and religious views.
Ort one principle, however, we were completely united-our
responsibility to our fellow-workers who elected us to obtain an
accurate picture of the living conditions, work, leisure and general
outlook of the Polish working people, and to report back fully andfairly on our return.
\

T

Special Visits
The main towns we visited were Warsaw, the capital; Wroclaw,
in the Western Territories regained from Germany 'after the war;
·Katowice, the Silesian mining and industrial· centre; 'Cracow, the
historic, university city an(j one-time capital; and Zakopane in the
J"atra Mountains: holiday area and centre for trade union rest homes
and sanatoria.
The majority of our visits to enterprises and institutions were
made 'as a complete delegation, but the' programme also included
specialised visits ~y 'particular groups. For example, arrangements
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were made for bur miners' group to inspect a 'coal mine, both on
the surface and underground; for our teachers' group to visit a
number of schools and higher educational institutions; and for our
port and shipyard workers to visit the Baltic port of Gdynia.
In Warsaw itself, we found that both 'the extent o'f the war-time
damage and the speed and scope of reconstruction beggared description. The retreating Nazis deliberately attempted to wipe out the
capital, with the result that liberation found Warsaw 84 per cent
destroyed, scarcely a building having four s01!nd walls.

Mirade of Warsaw
The p'eople of Poland, how<;ver, decided. that Warsaw should be
re-established as the capital of their country. In carrying out this
purpose'they have already achieved what' can only be described as
miracles.
,
An outstanding example of this is the Marszalkowska Housing
Estate, a beautifully planned project in the centre o~ the city. This
estate, to house 7,000 people, \vas due to be completed by July 22,
Poland's National Liberation Day.
When we visited it some ten days beforehand, work was still in
full swing, and many of us found it difficult to believe it could be
ready in time. While we were at Zakopane, however, news came
through that it was in fact ready by July 19:
In Warsaw we also visited a garment factory bu~lt since the war;
the House of the Polish Word, a large and up-to-date printing works,
also built since the war; and a luxurious rest home for }¥orkers from
the countryside in a rebuilt mansion formerly the.property of one
of Poland's wealthiest families.

Ghetto Memorial
We saw also the East-West Route, a major achievement which
was completed in a year and a half, linking the two halves of the
city and including a modern highway, a new bridge over the River
Vistula, and a road tunnel under the old part of the city; and three
housing estates, one in the centre and two on the outskirts.
We also visited the site of the Warsaw Ghetto, into which the
Nazis herded many thousands of Jews and which they finally flattened with tanks and dive-bombers while crushing the historic Ghetto
Uprising of April, 1943. From this massacre only a handful of the
inhabitants escaped.
_
A very fine memorial, erected by ·the people of- Warsaw~ honours
the memory of these victims of Nazi terror. We shall never fOFget
the sight of these acres of rubble, of buildings so systematically
destroyed that new roads have had to be driven straight through
without attempting to find where the former roads were.
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The new housing estates which are being erected there are being
built on top of the rubble because it would not be humanly possible
to remove it without many years of work.
An even more moving experience was our visit to the former
concentration camp of Oswiecim' (Auschwitz) near Katowice, which
has been preserved as a reminder of the depths of ,bestiality to which
. Fascism can sink. We wish that everyone in Britain could learn the
lessons which we learned at Oswiecim.
In this place, at least four million human beings are known to
have been exterminated, though additional evidence suggests the
figure may have been as high as six million. We saw for ourselves
the gas chambers and crematoria in which this diabolical work was
done; and in one patt of the camp which is: used as a museum we
saw a small fraction of the loot which the Nazis took from the
victims, including roo,ooo pairs of shoes (adults' and- children's),
personal belongings, and even artificial limbs and babies' rattles.

Never Again
At the gate of "Block ll"-the building where the Gestapo used
to torture and execute' certain special prisoners-the delegation laid
a wreath in memory of the millions who had died in Oswiecim.
The guide who showed us round the camps was himself a former
. inmate, and when we told him at the end of our unforgettable visit
,that we would, do all in our power. to see that such things would
never be allowed to happen again, we are confident that we were
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speaking for every civilised man and woman in Great Britain.
By contrast, the following day, Wl< saw a place devoted to human
life and happiness-the magnificent Palace of Youth at Katowice,
with facilities for every kind of creative activity. On the -same day
we attended a trade union concert in the well-equipped theatre of a
miners' House of Culture, where we were highly impressed by the standard of the performance.
In Cracow, we attended a performance in Polish of Shakespeare's
"Two Gentlemen of Verona," performed in ideal surroundings in
the courtyard of a medieval fort. In spite of the foreign language,
the acting and production were of such a -very high order that our
interest was held throughout.

New Steel Town
The delegation was particularly impressed by its ViSit to Nowa
Huta, the completely new town under construction a few miles
outside Cracow. The. annual output of the huge steel works being
built will equal the total pre-war annual steel output of Poland. By
1955, the town will be capable of housing 120,000 workers. It is
planned with schools, theatres, health centres and every kind of
- facility within easy reach of every home.
We were able to visit buildings actually under construction, and
to question the building workers on the job. A remarkable feature.
of Nowa Huta is that the young people who are building it, and
who are already living in the flats which have been completed, are
taking part-time training as steel workers and intend to remain there
when building, is finished.
In the beautiful mountain resort of Zakopane we saw the widespread facilities for holidays and sanatorium treatment enjoyed by
Polish trade unionists, and were able to get to know many of these
workers at joint socia-i events. We are. satisfied that every Polish
trade unionist is iIi a position to take full advantage of these facilities,
in surroundings which but a few years ago were out of reach of the
ordinary wage earner.

Liberation Day
While we were at Zakopane, we· spent the -greater part of a day
at a conference with Mr. Kratko, secretary of the Central Council
of Trade Unions, and Mr. Kania, chief -of. the Workers' Holiday
Fund, both of whom had travelled specially from Warsaw to answer
our questions. These questions covered ,trade union structure, social
insurance, welfare and other subjects, and were answered frankly
and exhaustively_ *
In Warsaw on July 22, Poland's National Liberation Day, we

* Editor's Note.-'--A

full report of this question-and-answer conference
is giv.en on pp. 28-57 of this booklet.
i)

watched' the great Youth Parade from a stand in the main square
of the Marszalkowska Housing Estate, which had only been completed three days before. It had been decided that day to name the
square Constitution Square, in honour of. the new Polish Constitu. tion which had been adopted by the Polish Parliament at nine
o'clock the same morning after four months of discussion and
suggestions fo'r amendments by the Polish people. We were informed that ten million people had taken part in these discussions.
The parade was by the 200,000 young people who had come to the
capital for the National Day Youth Rally. It took four hours for
them to march pasti in a column 20 or more abreast. We were greatly
impressed by the gaiety and confidence of the participants,' by the
colourful national costumes and by the originality and effectiveness
of the models· ot' construction pr.ojects.
We wish to make it quite clear that, throughout our visit, the trade
union and other officials and the ordinary workers with whom we
spoke answered every,kitHl of question-of which we asked a great
number-with unfailing patience and frankness, going out of their
way to provide us with every detail of information we asked for.
They were qaturally proud of their achievements, but made no
attempt whatever to hide their difficulties.
Our Polish hosts emphasised that the programme they had drawn
up for us was a purely provisional one, and that we were free to .
alter or amplify it as we wished, We did in fact suggest alterl!-tions,
and these were willingly made. We are unanimously agreed that at
no time was any obstacle put in our way to prevent us from seeing
what we wanted to see.

Free to Explore
Our interpreters, while untiring in their willingness to help, never
forced their services on delegates who wished to explore by themselves, which many took the opportunity of doing. In this way many
private conversations were held with individual Poles who spoke
English, German or French.
I
A number of delegates who are Catholics attended early morning
services, where they found the churches crowded. It was, obvious to
the whole delegation, Catholic and non-Catholic alike, that there is
complete freedom of worship in Poland. We could not help noticing
that, even with the immense building tasks facing Warsaw, large
numbers of churches were being rebuilt or repaired or had already
been completed.
We visited a number of workers' flats and talked with the tenants.
Flats were picked at random by the delegates and the tenants were
asked if they would mind us coming in. We found. that rent (at from
two to six per cent of the tenant's wages) and food (which was
plentiful) presented no problem to the ordinary worker and his
family. Certain consumer goods such as leather are still in short
7

supply, but they are not those which are essential to health ana
well-being.
.
The most striking impression we gained from our visit was of the
confidence and enthusiasm of the Polish working people, and their
burning desire for peace in which to continue building their country.
This confidence clearly springs from the knowledge that they are now
the owners and controllers of their own country. This sense of
ownership is obvious everywhere.
The tr!lde unions, which we are satisfied are fully' democratic in.
structure and spirit, play a great and growing role in every aspect
of Polish economic, social and cultural life.

Desire for Peace
The Polish people's desire for peace is equally obvious, and
indeed it would be inconceivable that a country which has suffered
five years of Nazi occupation, indescribable devastation of its towns
and villages and the death of seven million of its citizens should
regard war with anything but horror and revulsion.
Finally, we would like to express our appreciation of the overwhelming kindness and hospitality we have received, not only from
the organisations which invited us, but from ordinary Polish people
wherever we went.
We are convinced that if the British people can learn the truth
about th'e' past sufferings, the present problems, the achievements
and the plans of the Polish people, a major contribution will have
be~n made to the securing of peace and understanding in the world.
We therefore pledge ourselves to report honestly and fully on what
we hilVe seen to as many as possible of our British fellow-workers.
By such efforts will peace be preserved and ·strengthened.

Signed by:
Miners:. S. F. Hill, Josiah Winter, James MastertoB, T .
. Walker, J. Glover, D. Davies, J. Longshaw.
Building Workers: J. W. "Harris, A. Mitchell, J. Rooney,
C_ L. Palmer, J.P., D. F. Middleton, R: McClelland, H.
Rudd.
Foundry Workers: Duncan Scott,' C. Carr, W. L. Taylor,
J. Kelly, A. Hardy.
Teachers: O. Barnet, B.E.M., B.A., R. Owen, H. S.
Barlow.
Shipyard Workers: J. H. Motherwell, J. H. Kemp, G.
Gabriel, H. Howie. .
Port Workers: H. G. East, T. Fraser, P. Batterton.
Textile Workers: Ada Brook, B. W. Lee, F. Hargreaves.
Engineers: R. Vines, A. L. Martin, W. McLoughline, H.
Harrison, Joshua Smith, Riehard Douglas, L. Belsey.
Vehicle Builders: C. Gallacher, J. E. 'Orford, S. W.
Sissons.
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PERSONAL REPORTS

Fear Has
Been Banished
by WILLIAM McLOUGHLIN
Engineer
Secretary of the Delegation
URING my journey through Poland I often recalled words
which form part of the initiation address of the Amalgamated
~
Engineering Union and which are spoken by the chairman
of an A.E.U. branch. He says: "May you live to see the dar
when the unity of the workers becomes so strong that we can
end the system which creates unemployment and poverty in the
midst of plenty and replace it with a just and equitable one which
will ensure a full and happy life to all who render a useful service
to society."
.
Those words were constantly in my mind because wherever we
went we saw convincing evidence that we were in a land where
the workers had established such a society, had banished unemployment and poverty and had created a just and equitable system. They
had in fact laid· the foundations of a Socialist society.
It soon became apparent to us as we talked with trade union
representatives and workers that here were people who were hot
harassed and worried by redundancy, unemployment or short-.time.
Here were workers who had no fear of victimlsation or of the sacking. of shop stewards and active trade unionists.

D

Prestige of Unions
Here w.re men and women free to concentrate on the restoration
and rebuilding of their country. They were devoting their energies
to the fulfilment of production targets and the increasing of output,
secure in the knowledge that their efforts would not lead to un"
employment and increased profit for a private boss. They were the
owners and controllers of industry and for them increased production meant increased wages, a better standard of living and more
goods available in the shops.
In all- this I was very much impressed by the authority and prestige
of the trade unions and the very important role they were playing.
9

Warsaw rises again .. . . a new honsine estate in the Murano,," quarter

What benefits were the people receiving as a result of the changes
that have taken place? I saw many. Here are a .(ew:
PROFITS: After wages have been paid, the surplus earned by a
factory (profit which previously went to private owners and shareholders) is returned to the workers in a variety of forms, in,cluding
extra payments, funds for recreation and free social insurance with
very substantial benefits for which nothing is deducted from wages
and no payment is made.
HOLIDAYS: Every worker has a minimum of two weeks a year
on full pay. Many go to lovely holiday homes in beautiful surroundings, run by their trade unions. They pay only a third of the t.otal
cost, including the railway fare, the other two-thirds being met from
the factory profits.
SICKNESS: Workers who fall sick receive not less than 70 per
cent. of their average earnings whjle they are away from work. Any
medical, hospital or convalescent treatment required is entirely free.
FAMILY ALLOWANCES: These, to my mind, are very·generous.
Payment is made for every child, including the first, on a progressively increasing scale.
YOUTH: Young people under 18 are paid for a 46-hour week but
work only 28. The remaining 18 hours are spent in education. Every
facility is afforded for study, recreation, sport and cultural pursuits.
AMENITIES: I was impressed with the facilities provided not. only
in housing estates but also at places of work. Factories, workshops
and mines have shower baths, individual lockers, libraries, reading
10
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rooms, games rooms,..theatres and canteens fitted with stages and
film projection rooms. Workers pay reduced rates .for fares to and
from work and- for theatre and cinema seats.
My overa'!l impression was of a people building up their country
with tremendous enthusiasm and energy, creating new standards in,
housing, health and culture and enjoying a sense of well-being and
a standard of, living never before experienced by the! workers of
Poland.
It was clear to me beyond any shadow of doubt that their only
desire was that they might continue this work in peace and friendship with all peoples.
I c:;n truly say that I have seen a people who are building a
society which will "ensure a full 'and happy life to all who render
a useful service to society."
I

A-Real
Eye-opener
by Councillor J. KE.LL Y
.Foundfy Worker
Vice-Chairman of the Delegation
I

.-

N .Kat()wice, a great industrial city, we visited a very large steel
works and steel foundry and watched them making steel. We saw
the rolling mills making rails and the very large plant making
railway wheels. We were not very impressed by the foul).dry and
suggested to our Polish friends that they could get greater production
if it were cleaned/up a bit. They were eager for our criticism and
when we gave it -informed us that the points we made would be put
before the works' committee.
.
-We visited the hospital attached to the works. Although unlike our
own hospitals it was an' eyeopener to .see' the spirit behind it all.
We next visited the'canteen. On the menu were roast chicken, roast
beef, pork and of course the usual potatoes and greens. The pudding
was rice and they seemed to have a vepy liberal helping. I asked
two workers .if this was usual and not just for our benefit and was
informed in no uncertain terms -that this was the menu every day.
There is no separate staff canteen or higher p~ices for table cloths.
An employee could sit where he wished without being charged;
any extra. This factory was called the "Works of Peace" and we

I
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were informed that their work was for export, and in particular
for their Chinese friends. After seeing the spirit of the workers we
came away convinced that in th« next Six-Year Plan this steel works
would be the equal of any in Britain.
In Zakopane, a popular mountain holiday resort, there are 57
holiday homes, mostly for the miners and foundry workers. We
stayed at one of these homes and were made very comfortable. We
visited some of the holiday homes and found the workers enjoying
a rest with their families. For most of them everything was free
-paid for by their trade unions.

Miners' Sanatorium
We went down the river in punts to see the sanatorium for miners.
and foundry workers suffering from silicosis. The medical officer in
charge,
young woman of 32, could speak a little English, and we
were shown the treatment for these workers and assured it was very
successful. It is also a place for workers suffering from bronchial
trouble.
.
Patients get their full wages and other benefits while they are here.
When they go back to work they are given lighter jobs in good
conditions.
Our mountain friends showed us their dances and it was really
enjoy~ble to watch. In return we tried to teach them some of our
songs. "Coming Round the Mountain" was in great demand and
our Polish friends joined in the fun.
We noticed that there were ro war toys in the. shops and we were
informed that the making or selling of armaments toys was forbidden by the Government.
When we returned to Warsaw we were taken to the race-course
to see the youth rally. Over 200,000 youths assembled in the city
and on a site called Camp Town. It was really it wonderful sight
to see so many young men and women assembled for the rally.

a

Chinese Girl's Message
Next day was Liberation Day. This is a general holiday with joy
throughout Poland. I shall never forget what I saw-200,000 young
men and women marching past with their fla'gs and national
costumes. It took four hours for them to pass. The highlight to me
were the hundred or more Korean children who were being looked
after by the Polish Government until the war is over. In our stand
we spoke to delegates from China and Korea. There was no bitterness and they told us that they were looking forward to a bond of
friendship between their people and ourselves.
One girl from China wrote a message of friendship on my entrance
pass which I was informed means "All workers should be friends."
Five of our delegation were invited to meet the Prime Minister
at a reception and I was lucky enough .to be one of them. The
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President also a,tt.ended and there were over 500 guests. What. struck
me was the dress of the people present; they were workers like ourselves, and there was certainly no display of wealth anywhere. There
were shock workers, soldiers, .miners, diplomats, foundry workers
and many representatives of trade,: unions, including the general
secretary of the CentJ:al Council of Tr~de Unions.

Started fronn Scratch

•

We shook hands wIth the Prime Minister and his wife, a very
charming-ctmple without any show, and moved freely among the rest
of the people present, being intwduced to many people who wanted
to make friends with us. It was a wonderful experience.
. At a factory just outside Warsaw we saw tractors being made
from the foundry to the trial departments. There did not appear to
us to be any mass production but just the old method of working
by hand. We understood they were makirig 25 tractors in two days.
Most of the work in the foundry was being done by hand and it
_certainly left much to be desired as far as production was concerned,
but one has to remember that these 'people started from scratch after
the war. 'In a few years, at the rate at which they are progressing,
they will be as up-to-date as
, ourselves.
We spoke to a number of
the
moulders and they
seemed happy and con-,
tented with their conditions:
In the dressing I shops the
sand blasting was very primitive. We were informed that
the workers there had an Xray every three months and
any time they felt ill. They
- also received two quarts ot
milk a day. All workers
were supplied with mineral
water daily as we understood 'the ordinary water
was unfit for drinking in the
summtfr months. In some
foundries this mineral watel
was bottled in the works and
, was. carried to the men on
. the job.
, We say very few women
working in the foundry and
J noticed that men made Youngsle:-s in traditional e08lume take part in
the happy parade through Constitution Square
. the smaU and large cores.
ralter a youth rally in Warsaw

n

It w.as very difficult to assess their wages owiI1g to the rates of
exchange.
Our Polish friends admit they have a lot to learn here and are
quite prepared to be shown. They realise their difficulties and- on
more than one occasion asked us what we thought about their
method of production. It was certainly not mass production but they
are proud of their achievements to date. Their facing sand is a lot
rougher than ours and ~o are their castings, although y?me of the
smaller castings were very. good.

Wonderful Spirit
My opm'lOn is that if their foundrie,s were laid out better' greater
production could be achieved.! I came away with the feeling that if
we were -to see this foundry at the end of the Six-Year Plan we
would not know it, so great· would the improvement be. There is a
woriderful spirit among the w.orkers, in particular a feeling of friendship iowards· British foundry workers.
~
Since I joined the Labour Movement after my release from the
army in March, 1919, I had often wondered what it would be like,
under Socialism, to practisepny religion; and let me be honest, I·was
a· little afraid that my. co-religionists would not get the freedom we
so often spoke abouf and read about.
Before leaving Britain for Poland I was warned by a number
of high-level people that I would only be shown what they wanted
us to see and not what we wanted to see. Let me say without fear
or favour that that was not true. We were allowed to see what we
wante&
.

Churches Full
f

Early on the first morning of our stay in Warsaw,· being unable to
sleep owing to the heat and excitement, I went for a walk, taking
my camera with me. I saw a number of men and women entering a large church, which was being rebuilt. In,side I found a large
number of :people attending Mass. At another church, about 100
yards away, I found the same thing. On this morning alone I visited
three churches; all had large congregations.
.
. I repeated this everywhere our del~gation went and I was- rather
taken aback by the way the people in Poland practised-their r~ligion.
Most rilen and women when passing a church made the si-gn of the
Cross. This I had only seen before in Ireland.
I also noticed the number of churches being rebuilt, not only in
Warsaw but also in the other large cities we visited. They are building churches in the new towns and we were told that the State- builds
them and the people who use them have to maintain them. This
applies not only to Catholic churches but other denominations as {
well.
f.
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When we visited the salt mines at Cracow we were shown a large
church about 400 feet underground, the altar and all the statues and
the Stations of the Cross being made of salt. There were enough
seats for over 100 people and I understand Mass is still being said
in this church.
Never was I stopped from going inside a church, talking to a
Catholic .priest or for that matter talking to anyone inside the many
churches I visited. I came away from Poland more than ever satisfied that Catholics have no need to fear Socialism. It not only gives
all men, women and children, if anything, more freedom to practise,
the religion of their choice. It also sees that their bodily needs are
looked after, by full employment and better housing conditions. But
above all, to me, a Roman Catholic, is the freedom it gives one to
practise the religion of one's choice.

EnthnsiaslD
.DasWorked
'.
Miracles
/

s

by DUNCAN SCOTT
Foundry Worker

o many lurid tales have been put out about life in the People's
Democracies that I welcomed the opportunity to see for myself
what the life of ordinary people in Poland is like. Every facility
was granted to our. delegation to enable us to satisfy ourselves
about every phase of Polish life that interested us.
Instead of the' "Iron Curtain," the "Police State" and the "Slave
Labour" of the newspaper stories we found the tremendous creative
enthusiasm of a people building for themselves and their children.
'For centuries Poland was ravaged by war and partitioned among
powerful neighbouring states. At the end of the First World War
she regained her independence under the Pilsudski regime, which did
nothing to alleviate the unemployment and poverty among the
workers and peasants. Overrun in the Second World War, Poland
was the scene of unparalleled destruction until liberated by the Soviet
Army and the Polish Resistance organised by the working class.
As soon as the first Polish soil was freed of the Nazi invaders,
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Poland's Provisional Government began orgamsmg the restoration
of the country and transforming Poland' from a backward' feudal
state into a modern industrial country. In this Herculean task the
spirit and enthusi,asm of Poland's working people has enabled them
to achieve- miracles.
.
Our delegation s,aw the results of this enthusiasm. The profit motive
has been eliminated, a Socialist State with an energetic leadership
has been established and for the future all things seem possible.
Searching for the reason for this success, we must conclude that the
new Poland's success in the field of reconstruction is based on the
fact that power is in the hands of the working peo.ple of the country.
All political parties came together
and agreed on a common policy-the
establishment of a People's Democracy with Socialism as its goal. What
we saw convinced us that they' are
well on their way to that goal.
The Government of National Unity
was quick to' introduce social and
economic reforms. The nationalisation
of industry and the .agrarian reforms
opened a new chapter in the country's
history.
With the introduction of these reforms, all, Poland's· working people
have become conscious of their power,
of the fact that they are the owners
of the nation's wealth and that their
increased. efforts will be' rewarded by
steadily rising standard of living, both
economically and culturally. This
realisation has unleashed an ~normous' amount. of previously
frustrated energy and ability. Full use is being made of this energy
and ~bility through the channel of a planned economy.
.
Real democracy is evident' at all levels of society, with its basis in
the workshop, the factory or the farm. To the peasant are passed
on the results of extensive researches, which enable him to increase
the yield from the land with consequent reward nol only to himself
bnt to the c9mmunity in general. In industry, co-operation between
the trade unions and management has led to swift progress in improving productivity and the quality of goods.
With the introduction recently of the I)ew Constitution an end
has been made of dependence on the capitalist system of economy.
This. seems to be the rcason for the prodigious enthusiasm witnessed.
It exolains the determination of the P01ish people to raise the status
of their nation from what it was in days gone by and ultimately to
reach that pinnacle when the exploitation of man by Ilian shall be
no more,' and peace shall reign eternally.
If,

ANew £;it,'9"
Rises FroUl
the Rubble
by H. RUDp
On behalf of the Builders' Section
ARSAW is the classical example of Fascist destruction and
Socialist construction. Eighty-four per cent of the city was
destroyed-not, as is often imagined, from the air, but
sadistically and cruelly by the retreating Nazis. In whole
areas of Warsaw, streets were no longer visible. There was only
rubble.
Today there are still acres of rubble, and there is a serious shortage of equipment and technicians. But there is no shortage of
courage, willingness and determination.
Nearly every street in Warsaw today has scaffolding somewhere.
Wherever you travel in the city you can see, complete districts being
built. Every scheme has its own shops, community centres, creches
and nursery schools. Large districts have their own Palaces of Culture.
We visited building sites and spoke to the workers. We were given
every facility to ask as man, questions as we wished, and if any
criticisms of the building methods were made, they wefe always conveyed to the appropriate people. Such criticisms were welcomed·
because the Poles realise that they can learn from others and that
they are bound to make mistakes.

W

Bricklaying Teams
Many of our delegates questioned the number of bricks a day said
to be laid by many Polish bricklayers. I had· the opportunity of
watching the bricklayers working. They operate in teams of two or
three, depending upon the length and thickness of the wall. A
labourer spreads the bed, while the bricklayer merely lays the bricks.
To watch this method is to be convinced that it is possible to lay
3,000 to 4,000 bricks a day.
. The estate where we watched the bricklayers at work consisted
of 21 blocks of flats with all the usual amenities. This scheme was
started at the end of 1950. When we saw it 12 blocks had been completed. This estate, like all those now being built, has central heating.
Rents are between two and seven per cent of wages. This includes
light, water, central heating, etc.
17
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The new town of Nowa Huta ("New Foundry") which we visited
is being built to accommodate 120,000 people. It will have its own
higher schools and universitIes, besides the ordinary schools, its own
hospitals and health centres, and seven sports stadiums. It has been so
planned as to ensure that no child shall be further than 550 yards
from the nearest creche.
.
A huge foundry and steel mill is being erected beyond the town,
'with a green belt between town and foundry. The foundry and steel
mill will be the main source of employment for the city's inhabitants.
This project, which was begun in the autumn of 1949, is now about
a third complete. The building in this area alone is greater than the
total amount of building III the whole of Poland in the year 1937-38.
This is only a fraction of the building that is being done in Poland
today. New homes, schools, universities, hospitals, theatres, cinemas,
churches (48 reauilt in Warsaw alone) are being built at top speed.
This is being done because the people of Poland are pursuing a
policy of peaceful Socialist construction.

EIDphasis
On Wel.fare
.by THOMAS FRASER
Port Worker
HE Socialist Government inherited poverty, unemployment,
ignorance and the chaos which is the inevitable aftermath of
war. The Government's first duty was to ensure adequate
. ' nutrition for the rapidly increasing population; with the assistance of Russia this was done without delay. The second duty was to
get the peop"Ie housed, and this was a very large undertaking, because
the cities suffered great damage, and the countryside was devastated.
The progress that has been made in housing is astounding. In
additiontto Government building there are a large number of houses
built by workers who get grants or loans through their trade union
groups. But despite the great efforts of the Polish people it will be
many years before the nousing position is satisfactory.
In industry the lack of technical skill must have been a very
. difficult problem for the authorities, but co-operation of trade
unions, Government and technicians has produced a method which

T
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suits the peculiar circumstances. The newcomer to industry starts as
an unskilled worker, and when he makes progress he is upgraded.
Having achieved a certain standard, the worker is then able to
attend technical school and learn the theory of. his job.
Poland was a backward agrarian country before the war and it
should be realised that in technical skill Polish industries are in many
ways backward by British standards. Many years of hard work lie
ahead for those whose job it is to improve the technique in industry.

First-rate Facilities
As a port worker I was one of the eight delegates to visit the
ports of Gdansk and Gdynia. I found the methods of work are
similar to our own. The welfare facilities far surpass anything which
exist in the ports of Britain.
/
The dockers have their own lockers, spray baths and protective
clothing. Their club houses a first-class canteen. Attached to the club
there is a hall seating 900 which is used for meetings, plays, musical
shows, etc. Each group in. the port has a trained first aid man, and
all necessary medical and surgical facilities are available in the'
vicinity of the docks.
Port ·workers have a holiday camp for their children at a coast
resort, and facilities are provided at the week-end for parents who
wish to visit the camp. This is just one instance of the great emphasis
which is placed on child welfare all over Poland.
In the club in which seamen live while waiting for a ship, there
are facilities for the' wives or parents of the men to stay with them.
There are also the usual amenities-sports, library, writing room, etc.
The standard of living is on the whole lower than in Britain, but
it would be wrong to blame either public ownership or Socialist
planning for a state of affairs which must be attributed primarily to
the scarcity of all sorts of manufactured goods and also of industrial
skill and organising experience. The defects can only be attributed
to inherited poverty.

. Devolution Needed
The over-centralisation of authority in the rapidly expanding industries is the greatest danger to Poland's social system and an
adequate system of devolution must be devised and developed as
industry expands.
.
I cannot emphasise too strongly the Polish people's desire for
peace. Having seen their ruined cities and devastated countryside
I can easily understand why great emphasis is always placed on
peace. Given peace, with adequate devolution in all spheres of
national life, there is no reason why Poland should not have in 20
years' time a highly developed industry with high standards, of living
and of education.
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Full, Scope
For Y outhlul
Energy
by RJ G. DOUGLAS
Engineering apprentice
HE striking feature of production in Poland is the relationship
between the young people and the managers and directors of
the various establishments. There is no cap-in-hand attitude
and age is no prerequisite to position. For instance, in a garment factory we 'found that a 20-year-old girl was responsible for 'the
ordering and distribution of material for the whole of that factory.
Polish youth are not only interested in the things that immediately
concern them-the day-to-day tasks ,which will have to be done under
any system. They are concerned with developments all over the
world.' They show this by their keen
interest in the happenings of other
countries.
.One simple example of this was
when a young girl of my own age
enquired of me the state of health of
Queen Elizabeth, Prince Philip and
_thyir two children. This was obviously
a day-to-day topic of discussion for
them.
I was fortunate enough to receive
a very concrete answer to one of my .
scepticisms. I saw a film about tQ.e
life of Stalin in which workers were
shown associating with Stalin at
various functions in the Kremlin. I
naturally thought this a bit exaggerated.
R. G. Douglas
Three days after I had seen this
Engineering Apprentice
film, I had the honour to attend
a celebra,tion dinner given by the Prime Minister Qf Poland. At this
dinner, I met young workers who had achieved or exceeded their
targets, and this was their reward for doing so.

T
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I tried to imagine a young Clydesi:de apprentice, because he had
made time-and-nalf on one of his jobs, being invited by the British
Prime Minister ,to attend a similar celebration. Any Clydeside
apprentice will understand my difficulty.
The youth of Poland have learned the value of co-operation, of
substituting social need for industrial greed. They have come through
one of the darkest periods of human history. They have suffered the
brutalitie's of war and occupation, yet they have triumphed over all
these things because of their selfless devotion to their nation.
We find them working as volunteers on housing sites and clearing
away rubble and preparing the new parks and recreational play
grounds which they will .enjoy. Their primary concern is that they
should be left in peace to continue the rebuilding and revitalising
of their country.
Having seen some of their achievements, I am confident that with
the co-operation of the youth of the world, and in particular, the
youth of our own country, they will achieve this end.

Progress in
Education
by O. BARNET, 8.E.M.1' B.A.,
R. OWEN, H. S. BARLOW,
Teachers
T is difficult in a few words to give a fair and accurate account
of education in Poland. These are just a few impressions gained
by three delegates during a fortnight's stay when in fact the
schools were on holiday.
It is necessary to realise the task which faced the new post-war
Poland as far as education was concerned. More than 60 per cent
of tht1 pre-war teachers died' in battle or perished in concentration
camps. For the whole period of the German occupation the schools
were closed. Educational facilities in pre-war days were by no means
generous and many ~chools and colleges were destroyed during the
war. A very large proportion of the adult population was illiterate.
Against this background it'is obvious that a great deal of progress
has. been made.
.
Compulsory education is from 'Seven to 14 years. At 14 some pass\'
by selection to grammar schools, others to technical schools and the
remainder to industry but with provision fo~ part-time education up
to 18.

I
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The syllabus is decided centrally according to the general Continental practice. The schools work a six-day week from eight o'clock
. in the morning until two or three 'in the afternoon. The teacher's
normal working week is one of 30 hours. There was, of course, a
serious shortage of text books after the war but great strides have
been made in providing new text books in paper backs. In all the
schools we visited there was a general effort to provide library
facilities .
. Owing to the shortage of teachers in many districts a shift system
is worked, but this will be remedied in'time.

Well-planned Bu_ildings
In a country village we visited an old house which had been converted into a school. It had a pleasant site and the rooms were bright
and tastefully decorated. Some of the children who were rehearsing
for a special occasion entertained us. They were bright, healthy and
intelligent.
The lady teacher could easily have been one of our own· members
doing similar work in this country-capable, intelligent and in love
with her job. The teachers we met were excellent folk, doing an
extraordinarily difficult task exceedingly well.
"
We visited several new buildings and found them well planned,
bright and airy. Many of them were two or three storeys high and in
each storey there was ample space for recreation between lessons.
Apparatus was scarce but suitable for the work. It is not unusual for
several departments to be housed under one roof.
At Katowice we visited a large secondary technical school. We
were particularly interested to hear of the correspondence courses
arranged for students who visited the school only on Saturdays and
Sundays to meet their tutors to discuss problems. This is one of the
ways in which Poland is providing facilities for Us post-school
population.
At the same institution we witnessed a lecture in mathematics
to some 70 part-time students. These were obviously keen and had
come after a day's work to improve their knowledge.

University Courses
We met the Director of Cracow University and·heard'-;'omething
of the wide expansion of' university education. Facilities are available
for students who have shown' evidence of their ability to benefit
during their part-time education -to return and qualify fo,r university
by "taking a full-time course of two years.
Our inquiries showed that proper attention is paid to medical
and dental treatment.
At the headquarters of the Polish Teachers' Union we met the
leading officials. They were full of enthusiasm for their task and we

22

were able by our questions to fill in many gaps.
.
The .children have two months holiday in the summer. The other
holidays are short and mainly confined to church holidays. Extensive
provision is made for holiday camps for the children and one month
of a teacher's holiday is usually spent at camp. For this he receives
an'additional month's salary.
Religious instruction is provided for all children whose parents
desire it. In most schools this instruction is given by priests, but
where there are none, a special teacher gives the lessons with the
consent of the clerical authority.

Improving Methods
Of particular interest is the way in which the trade unions participate in raising cultural and educational standards. They allot considerable sums out of membership dues to finance projects for the
development of cultural, educational and artistic activities in reading
rooms, clubs and Houses of Culture.
In the field of techniclll education we were struck by what is called
the "Rationalisers' Movement." Bv means of this scheme all who are
engaged in industry are encourag~d to participate in' improving work
methods, processes and equipment. Workers are encouragedlto submit
ideas and where they have not sufficient technical knowledge to carry
out their ideas, they are brought into contact with engineers and
scientists who assist with the development and are instrumental in
raising the technical and educational knowledge of the workers.
On the whole we came away with an excellent impression of the
work bein'g done and the. progress made. We were, however, disturbed
by the salary position of the teachers.

Bright, airy classrooms with plenty' of space are the role for new school buildings.
This is a primary school class in Poznan
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A qualified teacher in the 7-14 school starts with a salary of 520
zlotys a month rising by three-yearly increments to 900 zlotys a
month after 21 years.
At a railway coach factory we were told by the manager that the
unskilled worker received 600 zlotys a month and that the skilled
could earn 1,000, 1,500 or 2,000 per month ,according to the job.
At a miners' hostel we talked with a first-class miner who earned
between 3,000 and 5,000 zlotys a month.
It was obvious that our colleagues in Poland are very poorly paid.
,We raised this with the authorities. We were glad that they also
expressed concern. They pointed out that teachers received many
payments in kind, but we were not at all impressed with this. An
immediate doubling of the scale would still not be adequate.
Secondly, we would have preferred to see the schools without the
inevitable portrait of the President and occasionally Stalin. Perhaps,
as the' new Communist State develops, these will not be replaced.
A camp fire concert, where the entertainment and spirit was
delightful, was marred for us by the final oath or prayer, read by
one of the children over the microphone and repeated by all the
children, in which the word "Americanism" figured.
In conclusion, our hosts treated us witIT the greatest kindness and
went to the utmost lengths to let us see everything we asked to see.
The leaders of the Polish ,Teachers' Union were friends we shall long
remember.

A Key Man
Gets Dis Rights
by JOSIAH WINTER and
THOMAS WALKER
On behalf of the Miners' Section

s

mmers we are particularly interested in the working conditions of Polish miners and in the social legislation affecting
them. We had an opportunity to see something of their life
when we visited a colliery near Katowice.
Apart from the actual pit-heads and underground workings
which in general compare very favourably with our own pits, it was
soon evident that in every other sphere·a mineworker in Poland has
a much higher status than his opposite number in Britain.

A
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Miners cherish the right to disagree and I personally disliked seeing a woman working below ground, although I agree the woman
was quite cheerful and easily performing her task.
However, in pointing out something that I think undesi~able it
is only fitting to mention some of the matters that give pride and
satisfaction to Polish miners and their
famili'es, for' in no other country in
the world have the economic, social
and home conditions of miners been
the subject of so great and beneficial
a change.
For example, at the clinics, workers
are periodically examined in order to
find out if they are becoming affected
by industrial disease. At each of these
centres the latest scientific machineS
and appliances aI;e kept ready, and
the periodic examinations, which is
compulsory, ensures that any disease
is dealt with at its earliest stage. Here
is proof of the efforts made to safeguard lifb.
The miners' rest home at Zakopane,
Josiah Winter'
a famous spa (which incidentally,
Miner
working class .people could never have
visited under the previous regime) is set aside for those miners who
may be in need of building up. While he is recuperating there a miner,
receives 70 per cent of his usual wages, plus family allowances.
At the pit-head treatment centres fully qualified doctors are always
available. Installed in the pit-head baths are sun-ray lamps which
each worker passes after emerging from the spray and before he
dons his home clothes. The pit-head canteens also supply varied
meals of good quality-essential in heavy work like the miner's.
The Polish miner's working clothes are provided for him free of
charge. His right to longer holiday periods than other sections of
workers engaged on lighter forms of labour gives him the status
of a key worker. In this he is enjoying a right sought, so far unsuccessfull}', by the mine'rs of Britain.
Women workers are engaged quite extensively on the surface,
particularly as screeners. Away from the screens we noted that
women were employed only in handling the empty tubs; the full
tubs were dealt with by men. Wherever men and women do the
same type of work, equal pay is the rule.
There are other factors that are considered by the Polish worker
and his family to be as important as cash wages.•
Under the previous regime. the workers in Poland had to live in
miserable hovels for which they had'to pay 30 to 40 per cent of
their wages in rent, No fresh water, sanitary arrangements or even
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means of lighting or heating were available in these so-called houses.
That situation has been completely transformed. The miner and
his family are now 'being provided with flats containing all possible
modern conveniences, and that at a rental of between two and six
per cent of his wages.
At the colliery we visited the coalface worker seemed to have' a
security that few of us in Britain could boast of. The Cll,t-throat
methods adopted in our mines in connection ,with wages and grievances does not exist in Poland.
.
We were impressed by the pit bottom ahd all the mechanical
devices for saving manpower. The space for movement of tubs was
enormous.
. On questions of safety or the winning of the coal, our Polish
friends would learn a lot if they could visit one of our modern pits,
but as more machinery becomes available I am sure they will pass
our output figures.
The medical centre we visited astounded us by- its size and by
the number I of doctors, nurses and other staff.
When we visited a miner's home we were impressed by its very
clean appearance and with the miner's -wife who answered our
questions wiV1 ease and evident pleasure. She had three small
children and seemed happy and ·c<;mtent.
The ordinary people we met, by the warmth of their greetings,
moved us to realise that in spite of language difficulties, all men are
brothers if we will it.

We

~ejoieed

At Their
RebuildiDg
by Councillor c. L. PALMER, J.P.
Building Worker, Chairman of the I;)e/egation
F all the impressions I have received during my life, the
wonderful memory of my visit to Poland is one which will
remain wi
me as long as I live. When we first arrived and
visited the Warsaw Ghetto and the ruins of the capital, we
were shocked to the very depths of our being by the hideous destruction. Immediately afterwards, we were taken to -see the House of

O
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Part of a big new housing scheme in Constitution Square, Warsaw, under construction.
It ...as finished in time for the Liberation Day parade

Culture, and the buildings being made ready· for the workers.
The contrast was so enormous that it was difficult for us to assess at
once the great projects which the Polish people are carrying through.
But if what we saw at the beginning was tremendous, what we saw
later was -even more so.
.
So many have been our impressions, it would be almost impossible
to mention them all. We rejoiced with our Polish friends in their
rebuilding of Warsaw; we rejoiced at their achievements in the
countryside, and in what they are doing bpth in their towns and on
their farms to raise the level of development of the countryside and
to increase the supply of food. We wish them every success in these
ventures.
.
We share their concern over the fact that they are in need of
machinery which we could well supply in exchange for some of their
commodities. We' regret that East-West trade is not going on to
the extent it could, and we look forward to the day when it· will;
for it could help both our countries.
We are proud of Britain; and we look forward, too, to the day
when we can advance together with our- Polish comrades and friends,
not only in the reconstruction of our countries; but also in the cal,lse
of world peace.
When we tell our people of the enthusiasm and spirit of the Polish
people, t.!,ley will become alive to the position. I pledge myself to tell
the workers in Britain exactly what we have seen, and to ask them
to work· for peace, for Socialism, for the prosperity _of the working
class of the whole world.
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CONFERENCE AT ZAKOPANE

Trade Union
DelDoeraey
In Poland
• In the holiday resort of Zakopane, delegates spent a day
questioning Mr. ZYGMUNT KRATKO, Secretary of the
Central Council of Trade Unions, and Mr. KANIA, head of
the Workers' Holiday Fund.
'. The speeches and answers to questions given below explain the structure of Polish trade unions and some of their
activities.
Speech by Mr. ZYGMUNT KRATKO, Secretary of Central Council
of Trade Unions.
OLAND before the war was predominantly agricultural.
Only one-third of all those employed worked in industry.
Most of the industry which, did exist belonged to foreign
capitalists, to cartels and monopolies-American, German,
Belgian, British and French. There were 700,000 registered unemployed.
The situation in agriculture was catastrophic. Vast tracts of land
belonged to ,landowners and there were seven million "redundant"
people in agriculture-hundreds of thousands of, people left for
foreign countries.'
The real rulers of Poland' were foreign capitalists. 'The Polish
working class waged a hard and bitter struggle against low wages and
bad conditions, very often ending in bloodshed. But it was weakened
by lack of unity within its ranks. The capitalists organised their own
trade unions for the workers and by various deceptive slogans tried
to mislead them. But among the working people, among the trade
union rank and file, the desire for unity was gradually growing.
Attempts were made by means of terror to stifle these aspirations
towards working class unity. Tens of thousands of workers were
flung into prison. The bourgeoisie built concentration camps on the
Nazi model.
In the cultural sphere also conditions were most unsatisfactory.
About one and a half million children could find no places in the

P
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schools. In the countryside most schools had only one teacher and
illiteracy was widespread.
As a result of the war, this state of affairs deteriorated still
further. Our industry was largely destroyed. A number of towns
and cities were c_ompletely ruined; about 84 per cent of Warsaw, our
capital, was destroyed. Hitler boasted that he had succeeded in razing Warsaw to the ground. Most of the houses you visit in Warsaw
did not exist after the Nazi occupation.
About seven million Polish people were murdered by the Nazis
in death camps and concentration camps in accordance with a
deliberate policy.
The Nazis pursued a particularly vicious policy towards the
intelligentsia. They murdered half the Polish doctors and a very large
percentage of teachers, professors and scientists. A very great number <;>f patriotic Catholic priests were also murdered, particularly
those of the lower hierarchy.

Pre-war Production Trebled
It was under such circumstances that the Polish working people
took power in 1945 when the country was liberated by the Red
Army and by our Army at its side. The first main task was to p,ut
industry into operation and then reconstruct the industry which had
been destroyed by the Nazis.
The second stage, through which we are now passing, is no longer
a question of rebuilding, ,but of transforming and expanding, as well
as of putting an end to the age-long backwardness. Under the first
Three-Year >Plan of 1946-1949, we succeeded in rebuilding what
had been destroyed. Today our industry greatly exceeds pre-war
production.
By the end of 1951 we had nearly trebled pre-war production. The
number of industrial workers doubled compared to bf;lfore the wa,r..
Branches of industry unknown before the war have now arisen.
Great changes have also taken place in agriculture. The revolutionary land reform carried out after the w!ir gave about 1,100,000
landless and poor peasants land taken away from the landowners.
At the same time, the influx of peasants into industry now amounts
to between 300,000 and 500,000 'a year. As a result of this, unemployment has been completely eliminated. We are even experiencing a
shortage of manpower.

,

Illiteracy Wiped Out'

In the cultural sphere, an unprecedented revolution has also taken

place. Illiteracy has been completely eradicated. People, some of them
as old as 60, who could not read or write before have now learned
to do so. All our children attend school and the number of schools
with only one teacher is insignificant.
Books and periodicals are published now in such numbers as we
could not have dreamt of-before the war. The number ,of universities
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and colleges has increased tremendously. Before the war there were
only 43,000 students. Now there are 140,000 studying in universities
and colleges. The majority of our students receive State scholarships
and grants.
Before the war, rent was a considerable item in the worker's
and peasant origin. To-day the vast majority are.

Nothing to Pay
In addition a vast network of courses and vocational trammg
schools attached to factories enable young people to acquire knowledge and raise their qualifications.. Evening schools and correspondence schools are run after working hours. This year, for the first
time, the graduates of evening engineering schools are all workers
who were also spare-time students. Schooling from the lowest to
the highest level is completely free of charge.
Social services have been greatly expanded, but the main thing
is that workers pay nothing at all. It is all paid by the employer.
The health service is completely free for the workers and their
families.
Before the war, rent was a considerable item in the worker's
budget; sometimes amounting to as much as 30 or 40 per cent of
a man's wages. To-day, a worker does not pay. more than from
two to seven per cent of his wages in rent. This includes water,
gas and often central heating.
Because there was so much destruction by the Nazis and because
the number of people in towns is. increasing, special attention is
being paid to the housing programme. The Government is handing
over to the working people about 1-40,000 living rooms a year. *
The Six-Year Plan provides for 725,000 living rooms and this
number will be exceeded. The houses and flats are built according
to the latest requirements of hygiene and cleanliness.

Belongs to Workers
All this was possible because industry has been nationalised. Today, 99.4 per cent of industry is Socialist. It belongs either to the
Government or to the Co-operative movement. NationaLisation took
place without compensation, so that our working class has an
entirely different attitude towards work. They know and feel that the
nation's industry belongs to them. In our country, the basic foundation for the development of industry is concern for improving the
lot of the working people. There are still many difficulties and many
shortcomings, but every worker feels that there is constant improvement of the working and Living conditions.
The basic principle of our development is planning of production.
We have had the first Three-Year Plan which came to an end in 1949.

* Editors Note.-ln Po-li~h housing stati~tics, the term "living rooms"
does not include kitchens. bathrooms, halls. etc. .
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A Ilroup of miners examine a piece of coal-getting machinery In tbe pit. Output Is
. high but safety precautions are rigorous

Now we have the Six-Year Plan, transforming of our developing
industry and laying the foundations of Socialism in Poland.
Great changes have also taken place as a result of our agricultural
reforms. The Socialist 'sector of our agriculture, although young, is
constantly being developed. State farms and Co-operative farms have
been set !lP on a voluntary basis. We have 3,500 Co-operative farms
and we have set up State machine and tractor stations which introduce ne'w technique'to the countryside. But the majority of farms-are
still individual.
The vast majority of· the old intelligentsia have come to under-'
stand the problems of our development and have actively joined in
the work of developing the cQuntry. But alongside the old intelligent~
sia, a new, young intelligentsia coming from the working class and
peasants is arising. We have thousands of factories in which the
managers are former workers. Workers and peasants have opportunities to' occupy the highest posts in the spheres in which they work.
Our President is a former worker. A number of our ministers are
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former workers and trade union leaders.
A very considerable Fole in this development is played by our
united trade union movement which numbers nearly five million
members We attach great importance to internal trade union democracy and criticism from the rank and file. Every. year elections are
held in works councils, shop councils and trade union groups. During
these election campaigns the union members criticise the work of tlie
council and group leadership, pointing out the line to be taken.
Our 'work is not easy. We are building Socialism in conditions of
sharp class struggle against the remnants of capitalist elements and
enemy agents sent by the imperialists into our country. But thanks
to the growing enlighte'nment of our working class, we are boldly.
;
overcomi'ng the difficulties and going forward.
Because our State is a State of working people, we treat workers'
delegates who come to see us not as guests but as brothers, kinsmen
by reason of our class. We want you therefore not only to see our
building, our life, but also to help us. Criticisms and suggestions
would be Of great assistance.
I am sure that while you are here you will convince yourselves
that our people think of nothing else but how to' consolidate peace.
I

Trade Union Structure
Question: What is the structure oj the l'oUsh Tradce Unions?·
Mr. Kratko: The first feature of the Polish trade unions is unity.
, All workers belong to the united trade unions. About 83 per cent. of
all people employed in Poland belong to trade unions.
Only wage earners can be trade union members. Those who work
on State farms can belong to trade unions, but not those who work
!on' Co-operative' farms because they own their land. Individual
peasants are not eligible. Members of the Forces or the .police may'
not belong to a trade u n i o n : .
,
Another feature of our trade unions is the principle of industrial
unionism. This means that all thos'e employed in one enterprise,
irrespective of trade or job, are members of one ooion. For example,
in a textile mill the overwhelming majOl;ity of workers are of course
textile workers, but there are the engineers, the book-keepers and
administrative staff. All these belong to the Textile Workers' Tr-ade'
Union.
Again, all those who belong to one industry are members of the
same union. Take the Ministry of Mining as an example. The
Miners' Trade Union' embraces not oniy those who work in the-,
Ministry and in all the enterprises of wfiich the Ministry is in ,charge,
but also those- who produce machinery for the pits and all people:
working in the enterprises which produce such machinery. Thi~
.• Editor's Note.-A. chart to illustr«te Mr. Kratko'$ reply is given
insfde the bsck cover.
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feature is very important because it illustrates the whole structure
of the Polish Trade Unions. All those who are employed in ministries-the civil servants-do not all belong to one trade union
but are connected natur"ally with those industries or branches of
industry of which they are in charge. So you have the Teachers'
Trade Union to which the employees of the, Ministry of Education
belong-just as the employees of any cultural institution and employees of the Ministry of Culture are also members of the Cultural
Workers' Trade Union.
This structure allows for all trade union work, including cultural
and educational activities, to be properly conducted in a uniform
way and for the workers to be united in negotiating with the
management.

E!ecting Officials
Anyone who wants to join a trade union files an application and is
then accepted as a member by the trade union group. There is no
entrance fee. The membership fee, is one per cent of a member's
'wages. The leader of the group collects the dues each month. If a
~ember does not pay his dues for three or more mon,ths the trade
union group may deprive him of membership.
Works council elections take place annually: Elections to the
district committees are held twice a year. Elections to the executive
'committee of the various trade unions are held every two, three or
four years, according to the rules of the respective trade union. The
Congress of all trade unions is held every four years. All elections
are by secret ballot.
Great attention is paid to criticisms levelled by the rank and file
members at all these elected bodies. The critical attitude of the rank
and file to those elected is expressed in their discussions, in the
elections themse'lves. Those who do not fulfil the wishes of the rank
and file are not re-elected.
The number of full-time officials is diminishing each year. Voluntary officers are becoming the central figures in the trade union
movement. About 75 per cent of them belong to no political party.
We pay great attention to the role of women in our trade union
movement; 25.5 per cent of voluntary officers this year are women.
Youths have the same rates and privileges as older workers; 22.3
per cent of those"elected to trade union bodies this year were young
people.

Highest Authority
The highest authority of the trade union movement in Poland is
the Congress of trade union delegates which elects the Central
Council of Trade Unions. The Central Council of Trade Unions
consists of 99 members and .is the highest authority between
Congresses.
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Every three months there is a full session of the Central Council
of Trade Unions which elects from among its members a body called
. the Praesidium of the Council, consisting of 21 members and meeting once a month. The full session also elects a working committee
compose<;l of the chairman, .two vice-chairmen and six secretaries.
This is called the secretariat and meets once a week.
There is no one-man leadership in the Polish trade union movement. All questions which 'come up to the leadership for discussion
are decided by majority vote.
''Beginning with the highest body, the structure runs in two lines:
vertical and horizontal.
In the vertical line are 26 different industrial unions, each having its
own tules-teachers, miners, textile workers, etc. In all these unions,
the highest authority is the national conference of delegates. .l3-ach
national conference elects an executive committee which is the
highest~ authority of that trade
union between conferences. The
number of member.s of the executive committee depends of course.
on the rules of the particular union.
Each tixecutive committee elects
from among its own members a
praesidium composed of from seven
to 13 members which acts between
sessions of the executive committee. All decisions in an executi've
committee or its praesidium are
taken by maj0rity vote, just as in
the Central Council. In all other
bodies all matters are decided by
:;l- collective. majority.
On each
praesidium there are a chairma.n,
two 'or sometimes three vicechairmen and two, three or four
secretaries. Very often, members
of a praesidium are workers who
in addition to their job carry out
their functions on the praesiuium.
Below the executive committees
the structure varies according to
the union. It depends on the distribution of the workers within the
particular industry. We have, for
instance, the Foundry Workers'
Union which has below the execu-.
There are not many women electrical
workers in Britain. But this girl working tive committee only the works
on an electrical construction job In War- council-the union body in the
saw is by no means unique. She gets the
saine pay as a man would aet for tbe job factory. This system we consider
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the best because there is a direct link between the highest authority
in that union and the workshop itself. Unfortunately this system
cannot be applied. everywhere .since there are industries where
the workers are spread over a large number of workshops and it
would not be practicable. .
•
The system within the various unions is in the main applied in
this way. Between the executive committee of the trade union and
the works council there is a regional committee of the trade union.
There are regional committees in the Miners', Textile Workers' and
Engineers' trade unions and in fact in the majority of the other unio,?s.

Regional Committees
There are trades in which the distribution of workers is still wider,
where the enterprises are still smaller and one link between the
highest authority and the lowest is not enough, and in such cases
there are not only executive committees but also district committees.
We have such a case in the Teachers' Union.
The regional committee is elected by delegates from those enterprises which are in that region. Regional delegate conferences elect
the regional committee.
All conferellces from the congress down, apart from electing. their
executive committees, also elect scrutineers and appeals committees.
The regional committee elects a praesidium from among its
members.
.
In those unions in which we have regional committees, like the
teathers, the regional committees are elected by delegates or By all
the members within that region.
The basic organisation of the trade union is the factory group.
The highest authority is the. general meeting of all the members.
Each year the general meeting elects its work couocil. The number
of members depends on the size of the enterprise, but it ranges from
five to 30. The works council also elects a praesidium from among
its members.
In enterprises employing more than 100 the trade union members
elect their' own shop councils. In each shop there is a general meeting annually and the shop council is elected by secret ballot.

,Common Interest
The lowest link-the smallest link in the chain of trade union structure-is the trade union group. This is a group of union members
working together either at one particular job or in one team. For
instance, in a foundry, workers at one furnace are linked by their
production and belong to one union group. The important thing is
of the common interest in production which unites them. That is
why the group is not large and usually consists of between ten and
25. Each group elects its shop steward.
Three other officers are elected: the group labour safety inspector,

the social welfare and insurance delegate and the culturai and
educationa1- organiser.
I
The task of the first oj} these official!r-the group labour safety
inspector-is to watch and -see that all regulations concerning safety
at work, hygiene, etc., are' fully observed. ;He has the full right, if
he observes some deficiency, to demand that it be rectified and if
he does not get full satisfaction he may apply, to the shop labour
safety inspector or to the works council labour safety inspector who
are elected by the bodies concerned.

Accidents Reduced
This question is most important, since we have recently applied
to our Parliament, the Seym, to pass all responsibility for inspection.
of labour from tne State to the trade unions and we are sure that
this wilf be done. This labour safety inspector is the lowest rank,ing link in the whole structure of inspection of labour in Poland.
The number of these inspectors is now 200,000. As a' result of their
work the number of accidents at work is constantly diminishing. The workers value their work highly. These labour safety inspectors, of
course, are not alone, as the State has its own.
.
The second official-the social welfare and insurance delegatehas the task of watching over the sick worker to see that he goes
to hospital and gets his full benefit, to see that he receives all privileges he may be entitled to, to see that he enters a sanatorium or
prevl?ntive health' clinic if necessarY, to see that workers get their
holidays, that the children are placed in creches and nursery schools
where necessary-in fact to' see/ that the worker benefits fx:om-all
those rights given him by the State.
The cultural and educational organiser gets tickets for his group to
the theatre or cinema (union members pay only 50 per cent of the
price for such tickets). He organises excursions and educatio-nal
courses and obtains publications of interest to his members.· He also
helps to interest people in all the various activities, such as the
dramatic circle, choir, band, etc., which may be going on in the
workshop.

Holiday Exchange
So far as workers' holidays are concerned, ten per cent of the
places reserved for workers· are entirely free and are distributed
throughout the' country. The social welfare and insurance delegate
sees to it that those who are entitled should receive such free places.
In accordance with an agreement concluded between' the Polish and
Czechoslovak trade unions, Polish workers go to the famous Karlovy
Vary spa and Czechoslov~k workers come in exchange to our seaside.
as they have none of their own. -Here again the social welfare and
insurance delegate has the task of seeing that the ones who need such
a rest cure go to this spa.
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The shop steward convenes meetings at which new members are
accepted and all matters are discussed, and in recent months a special
book has been introduced for, his benefit. In it he sets down the
important facts about his group-the names and number 'of the
members, but what is most important, how many children the worker
.has, how many there are in the family, etc., so as to know when
the children should be sent away on holiday, and so on. This type of
book was demanded by shop stewards in the recent union elections.
Groups where there is not a lar,ge membership do not always ~lect
all four. officers.
The works council elects a wages committee, industrial safety
committee, a labow: competition and inventions committee, a
social insurance committee, a social welfare and housing committee
and a cultural and educational committee. There are also the sports
club, the grant and 10a.Q. fund,. the women's coUncil and the club
for technical and other improvements.
These latter clubs are for workers who have- completed special
'courses 'of study-engineers, technicians and workers as well. The
main task of these clubs is that engineers should help workers who
have not suffiCient theoretical knowledge to work out an idea for
improvement they may have. The technicians and engineers help to
raise the technical and educational knowledge of the workerinventors.

Welfare Rooms
A~ai.n,

in the enterprises, we have our own w~lfare rooms, reading
rooms, clubrooms,retc., all having their own authorities which cooperate with the cultural and eaucational. section· of the works
council.
I
A .new body has app~ared in our union movement called the
arbitration commission, 50, per cent. of its members representing the
works council and 50 per cent representing the management.
The trade unions do not limit activitie& to those already mentioned.
It depends on the workers themselves and their initiative. There are
some enterprises where the majority of the workers' children go to
one school. So at' these enterprises there is a parents' committee, the
members of which· give special concern to their children in that
school and co'-operate with the- education authorities at that school.
Such committees are being organised wherever they are wanted.
Certain enterprises have started liaisons with farms or villages in
the countryside and there is a special committee in such cases which
sends out dramatic circles and othe.r cultural groups to perform for
that village or farm. This is not done 'for any material benefit of the
workers, but' is just a demonstration of the links between the workers
of town and country. It also demonstrates the leading role and
influence of the working class on the peasantry.
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The basic factor of the Polish trade union movement is the works
"council, and all those bodies above it exist to help and assist that
lower, basic organisation.
Apart from that, in each factory there is a committee of peace
defenders elected by all those employed in the factory, not only by
trade unionists.
There are only two horizontal levels-regional and district. In
each region there are 26 national trade unions. There is therefore the
need for all those trade unions in the region to have one main
representative body. Just as the Gentral Council of Trade Unions
represents all trade unions in the country, so there is a body within
each region to represent all the trade unions within that region. That
body is the Regional Trade Union Council.

Regional "Council
. The Regional Trade Union Council is elected by delegates of all
the trade unions within that region once every two years. The
Regional Trade Union Council elects a praesidium from among its
members. The Regional Trade Union Council is not in charge of the
regional committees of the various trade .unions-because they work
on the vertical line.
.
,
The Regional Trade Union Council is responsible for all those
matters and institutions which are common to all trade unions within that region. For instance, if there is a regional trade union school
or course, palace of- culture or welfare room-all these institutions
and subjects which concern the trade union members within that
region and the various campaigns which concern. the regional trade
union councii are all the responsibility of the regional trade union
cQuncil.
Preparations for May Day, inspection and control of all shops in
the region to see whether prices are observed, whether the shops are
clean, etc.-all this is the responsibility of the Regional Trade Union
Council. It has also to see that the public canteens have good food
and are clean and that the attitude of employees in them and in
shops is correct. The Regional Trade Union Council co-ordinates the
work of the various trade union bodies in the region and observes
whether regulations are being complied with.

Local Government
Anything that concerns all the working people in the region "is the.
responsibility of the regional trade union council. The trade unions
and Regional Trade Union Council have representatives on the
people's councils (local government councils).
Similar responsibility belongs on a lower level to the district trade
union councils.
At each enterprise certain members of works councils must be
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temporarily freed from work by the management to carry out their
duties. There is a Government decree which states that they must be
paid the average of their wages for that time off. The same decree
regulates .the number of people who can be so freed.
. Apart from those who are freed and get their full wages, other
members of the works council who may have to take time off wbrk
in order to ,attend a meeting, etc., are given three days a month for
which' they receive full pay. If a course is bOeing held which does
not last longer than three months, the student gets his full average
wage. That is guaranteed by the collective agreements concluaed
with the management.
I

Social Services
Question: How are the social services adiministered? What is the
general OU!lline arid how are funds supplied?
Mr. Kratko: The basis of social welfare is social insurance. The
most important feature of social' insurance in Poland is the fact
that the employee and the worker makes no contribution whatsoever
towards it. All costs are met by the employer, by the work establishment. Contributions paid by the employer consist of two partsinsurance contribution and' family allowance contribution. This is
the main source of the social insurance funds.
As a result -of this, medical attention for working people is completely free of charge. Thus, if a worker goes to see a doctor, or has
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to spend some time. in a hospital or sanatorium, he pays nothing for
the medical treatment received. The worker has only to pay a small
percentage for medicine when he receives treatmen't at home. But
when he is in hospital, in a preventive health clinic or sanatorium
he gets all medicines and treatment completely .free.
Up to a short while ago, work people were receiving medicine at
home completely free of charge. But practice has shown that medicine
granted to an out-patient was sometimes made little use of-he often
never collected the medicine made up for him at the chemists. That is
why a nominal charge of ten per cent of the actual price of the
medicine has been introduced, for out-patients only.

Free Medicine
If the .doctor recommends that the patient have certain medicines

which can only be administered in a health centre, such as streptomycin, this is free of charge. Other medical treatment, such as the
dental service, artificial limbs, spectacles, etc., are all free of charge.
It is planned that .all medical services should be obtained by all
people throughout Poland free of charge. There are already certain
fields in medical service in which medical attention is completely /
free not only for workers but for all inhabitants-i.e., for tuberculosis, venereal diseases, trachoma-these being termed social diseases.
for which treatment is completely free. In the future, medical treatment will be completely free for all. At the moment it is confined
to working people and their families.
Workers who are taken ill obtain sick benefit out of the contributions made by the employer. If his illness lasts longer than three
days, a worker obtains sick benefit as from the first day of illness.
In addition to sick benefit, any person who has a family is
entitled to a family allowance which rises progressively with the
number of children. lf a worker has one child he receives 49.50
zlotys, for two children he receives 108 zlotys, for three 175.50 zlotys.
These allowances are paid monthly.

Women's Privileges
If the wife of a worker is unable to work because of her little
ones, the worker is entitled to an allowance for his wife amounting
to 17 zlotys a month. If a worker has a large family he gets quite a
large sum. of money as a family allowance.
The Nazis slaughtered about seven million people during the war,
and that is why it is so important that the Government create
favourable conditions for an increase in the population. The' natural
growth in our population is now very great.
Before the war there were no family allowances in Poland, and
so far. as special insurance was concerned, even though it did exist,
the worker had to pay over 50 per cent of the contributions.
Women enjoy special· privileges in our country. In addition to
40

the normal holidays to which every working person is entitled, every
woman is entitlep to a three-month maternity leave-with full wages.
Be~ore the war the woman was entitled only to two months and only
received 50 per cent of her wages.
There are additional privileges enjoyed by women today. A pregnant woman cannot be dismissed from her job. While pregnant, .the
woman worker is under constant medical attention, which ~he
recelves at a special mother ,and child welfare centre set up at every
work place. If a, doctor recommen.ds it, she must be transferred to
lighter work at he.r previous rate of pay.
At the time of confinement the' mother- receives a layette free of
chilrge. She gets certain foods for her new-born baby free of charge.
While she is feeding the child, she is entitled to two half-hour breaks
during working hours" at full pay.
The employers' contribution to the social insurance fund amounts
to 15.5 per cent of the payroll.

Insurance Fund
Who administers the social insurance fund? At present, there is
a social establishment, under the Ministry of Health, which manages
these funds. Medical treatment also comes under the Min~stry of
Health.
Benefits, such as sick benefits, are paid directly at the work place
or office where the worker is employed. In the work place itself,
there is a social welfare and insurance committee attached to the
works council looking after the social insurance.
The Central' Council of Trade Unions has approached the Seym
(Parliament) with a suggestion that the C.C.T.U. take over the
management of social insurance throughout the country. It is expected that a law will be passed tq this effe.ct.
.
In addition to this form of social" insurance, there is another""":
social welfare. These funds are also supplied by the employer. The
contribution of the employer towards this fund amounts to five per
cent .of the payroll, and together his contributions amount to over
20 per cent.
This social welfare fund is devoted to maintaining creches, nursery
schools, summer camps, clubrooms, etc., as well as to organising
excursions to the countryside. It also contributes to thel Workers'
Holiday Fund.

Nursery Schools
So far as nursery schools and creches are concerned, 30 per cent
of the children attending do so free pf charge. The remaining 70
per cent pay only a very small PC?rcentage of the father's wages,
depending upon the amount of his earnings. The works council
decides whose child may attend free 'of cl]arge, and how much is
to be paid by the others.
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An important part of this form of social welfare is the holiday
excursion to the countryside, completely free of charge, the 'costs
being borne .by this fund.
\
The third form of social welfare is the works' 'fund into which is
paid a certain pertentage of the profits made by the given factory.
Every establishment has a certain plan to fulfil, which is part of the
national plan. If this pllin is fulfilled,- or over-fulfilled, part of. the
profits go into the works' fund. This' works fund varies from place
to place and depends on the prQfits made, on the degree to which
the plan has been over-fulfilled. We have enterprises where' the
works fund has over two million zlotys.
Half. the fund, is used for additional welfare facilities. needed ,by
the workers in the 'given factory-an additional 'clubroom, an additional holiday camp for children and so on, quite apart, of course,
from'the social welfare facilities which already exist.

Dis~bility Pensions
The remaining half goes towards bonuses and prizes, either collective or individual, for workers who have distinguished themselves in
their work or have made the greatest contribution to the success of
the factory. The body which administers this fund is once again
the works council.
Out of the social insurance fund also come pensions.. Every
worker who is incapacitated, either by the fact that he is old or as a
result of an accident, and who cannot continue at work, is entitled
to a pension. Pensions vary in tbe· different trades and depend on the
earnings of the worker before he is incapacitated from work. .
The old age pension for a worker other than a miner is 40 ptlr
cent of his average earnings. For a miner it is 60 per cent.
If a' man can go on working, he does not lose his pension. If he
wants to continue working, he can receive· both his pension and his
normal wage.
Pensioners pay nothing for medicine when they need tre;itment at
home. They enjoy all privileges to which all workers are entitled
and they may continue with their trade uni.on member~hip.

Health Service
Speech by Mr: KANIA, Head of the Workers' Holiday Fund.
.Today, the old doctor's surgery has been replaced by the health
centre' equipped with all modern facilities for examining patients.
In the towns we have district health centres which have departments 'for treating all kinds of c~mplaints. Places of work. have their
own health ·centJ:es.··
.
Before the war a pregnant woman found it afmost impossible to
have her baby in hospital except in a complicated case. In the
countryside no hospitals 'o~ maternity wards even existed.
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Today every woman has her baby in a hospital or maternity
ward. Health centres examine workers and where necessary direct
them to hospitals or sanatoria. Today, every worker can be sent
to a sanatorium, holiday resort or rest horne.
Of those who visited Krynica, a famous spa, before the war, 32
pet cent were .factory or land owners, 36 per cent senior civil
servants, 11 ,per cent owners of smaller factories and businesses 'and
21 per cent lawyers and'doctors.
•
Today, the pictu.re has completely changed. Of those taking treatment in Krynica, 70 per cent are workers and the, remainder work-.
ing intelligentsia.
'In addition to those who receive special medical attention,
half a million workers ever.y year spend their holidays in workers'
holiday homes. Another 100,000 take treatme.nt in sanatoria. These'
100,000 are people taking what is known as a health holiday in
- addition 'to their normal annual holiday. Of course, they do not pay
anything.

As far as normal holidays are concerned, the workers pay 30 per
cent' of the cost and the remaining 70 per cent is paid by the State.
Travel is also free for the half million going to holiday homes.

No Extra Charge
The payment each worker has to make for his holiday varies
according to earnings-84 zlotys, 105 zlotys or 150 zlotys. This includes a fortnight's stay in a holiday home and fare there and back.
The length of time a worker may stay varies from two weeks to a.
month. Those who are entitled to 21 or 28 days are generally healthy
people who, because in the doctor's opinion they may be more tired
than others, are recom!l1ended to stay longer. Despite their extended
stay, the cost remains the same.
The three weeks' holiday period applies to. workers in the printing
industry because of the danger of lead poisoning. The same period
applies to those who work in quarries.
. There are special forms of holidays such as cycling. While touring,
cyclists can stay overnight in any of the workers' holiday rest homes.
Similarly, holidays are organised on the sea coast; there are also·
ski-ing holidays, and special mother and child holidays. There is
provision for a specially hard worker to take his entire family away
completely free to the country. There is also a special type of steamercruise holiday.
\
It is expected that by the end of 1955 the number of holidaymakers benefiting from the holiday
scheme will amount to a million.
,

Union Benefits
Question: What are the benefits trade union members receive as
against non-unionists?
Mr. Kratko: The basic thing, of course, is that through the trade
unions and the organisation of workers within the trade unions, the
workers have the decisive -influence in their places of work. That
83 per cent of all those employed belong to trade unions-and we
are trying to raise that number-signifies that the great majority
of the working class are organised in one body of trade unionists,
and that the working class organised in the trade unions is the
decisive element in the life of our country.
Apart from that, trade ·union members have priority as against
non-unionists in many spheres. For instance, as far as workers'
holidays are· concerned, naturally priority is given to trade unionists.
Secondly, these grant and loan funds, since they are organised by
. trade unions, naturally give priority in assistance to trade unionists.
Reduced prices for theatre and cinema tickets only apply to trade
unionists. In many towns and cities the district trade union councils
have gained for trade unionist~ ·a reduction. in tram and bus fares~
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There are many suctJ. small privileges.
But of course, the basic thing is that the worker feels that he is
organised within a body of trade unionists which has a decisive
influence on the life of the country as a whole. We have no local
gov,ernment councils. without trade union representatives. We· also
have many trade unionists in Parliament.

Independent Bodies

•

Question: What is the I relationship of the trade union movement to
Jhe State in all aspects---political, economic and social? _
Mr. Kratko: This is a fundamental issue for the trade union movement as a whole. An Act of Parliament, passed in 1949 with trade
union approval, states that the trade unions are fully independent
bodies and that the State cannot interfere ~ith their lI-ctivities. The
only bodies to which the trade unions are responsible are their
highest authorities-the Congress and the Central Council of Trade
Unions.
This Act does away with a provision previously in force by which
each new trade union had to register with the Minister of Labour
and Social Welfare. According to the Act, every trade union becomes
legal as soon as it registers with the Central Council of Trade Unions,
so that it is completely independent of the State. This Act clarifies
the precise position of the trade unions in our country, making them
fully and completely independent of. any outside bodies.
But our trade unions which embrace the workers of this country
fully support the Government of this country, which is a Govemment of the workers. All Acts of Parliament and all Government
decrees which concern the workers in any sphere-production, wages
or social ~elfare-have first to be approved by the Central Council
of Trade" Unions. So far, we know of not one case in which the
attitude of the Central Council to any question concerning the
workers would not be honoured by the Government.
•

Con·sulted First
Similarly, we do not know of instructions being issued by ·any
ministry concerning a certain industry or branch of our econ·omy
which has not been agreed upon beforehand by the executive committee of the trade union of the industry concerned. In this way,
the workers see that the Government and the' ministries are honouring the demands, requirements· ·and requests of the workers through
the trade unions.
Particular attention is being paid by the State authorities to
the demands made by trade unions on behalf of the rank and file
workers. The annual elections to 'our trade union bodies are great
campaigns in which the workers put forward various requests,.
demands and suggestions which go through the trade unions and
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are then approved and 'passed in the form of Acts of Parliament
or Government decrees, or instruction of m.iI,listries.
For example, in last year's election campaign, many workers
criticised the system of allocating coal to workers. On the basis of
those criticisms, the Central Council of Trade Unions made suggestions for a change in the system which have been accepted by the
Government. A new system has been arranged which fully satisfies
the workers.

Prices Cut
Last year the workers -requested that prices for theatre and cinema
tickets be reduced. New, lower prices are now in force.
These suggestions and criticisms are made by the rank and file
throughout the country in these discussions. During this year's election campaign 614,000 workers took part in discussions in the trade
union groups. As a result of those discussions, the Central Council of
Trade Unions made tens of thousands of requests to various bodies
-ministries, central boards of industries, local government councils.
It is obvious that the workers, as a r~sult of the ~uggestions which
are taken into account by the Government, properly value and
appreciate the attitude of the Government to their requests. That is
why, whenever the Government applies to the workers for assistance
h gets' it fully and completely.
This devotion of the working class to its Government was
splendidly demonstrated on the occasion of the 60th birthday of our
President, Boleslaw Bierut, when the workers undertook numerous
pledges to increase production in honour of this occasion. All workteams in the country took pledges and 2,800,000 workers pledged
themselves individuaUy for this occasion. They pledged themselves
to reach certain targets and as a result of tbeir pledges, production
worth 1,200 million zlotys was brought to our economy. Our working class has absolute confidence in our Government.
Manv of our ministers are former trade union leaders. The
Minist~r of the Mining Industry was 'previously chairman of the
Miners' Trade Union. The Ministers of the Light, Textile and Transport industries ~re former workers. So is the Minister of Labour
and Social Welfare.

Equal Pay
Question: How is wage negotiation conducted? At what level
is it started GIld 'what are the main factors which would determine
a wage claim being justified or granted?
Mr. Kratko: Since 99.4 per cent of our industry is in what we
call the Socialist sector, any exploitation of man by man has been
done away with. That is why in our economy no profit goes into the
pockets of the capitalist. The wages system is a system by which the
workers draw part of the national income.
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Our general wages policy is based firstly on equal pay for ~qual
work. This is s.trictly observed towards men, women and young
people. Secondly, wages depend on the quality and quantity of,
work done.
Our basic principle is payment. for piecework. This embraces up
to 60 per cent of our workers, and of course means that a worker's
earnings would depend on his skill, in which grade of wage rates he
is and on the amount he has produced.
I
In each industry we have a varying number of such grades
according to skill-between eight and 12 grades, In each industry'
we have what we call a norm-a target-and the wage depends on
whether the worker concerned fulfils his targe~- OJ; by how much he
overfulfils -it.

Training the 'Unskilled
It is the prime coO:cern of the trade unions and the State con~tantly
to rais'e the skill and qualifications of the workers, thereby raising
wages and the- quality of work.
•
For instance, this yeallt 300,000 unskilled workers are being trained
in State and union establishments. They will become skilfed workers
and will nafurally earn more.
,
Another feature of our wages policy is the differentiation by wages
between skilled and unskilled, and between hard jobs and lighter ones.
This differentiation we shall extend even !TIore.
'
We have a shortage of labour in all spheres of our economy. In

Growing young citizens in a growing young city. Youngsters in school at Nowa Huta,
Poland's new iron and steel town
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the course of the last six years; our working class has doubled, and
we still have a shortage of ,labour. So our policy tends to substitute
machinery for workers, in all repetition jobs or arduous ones.
Workers are taken away from those jobs and those released can
be trained to do skilled jobs and get higher wages,
In the building industry before the war, for instance, it was
common to have unskilled workers carrying bricks and cement up
three or four floors. To-day, this kind of job is practically nonexistent. We have changed that type of worker into a skilled worker.
At present we are working to secure mechanisation in the pits.
We are trying to replace the loader who loads the coal on a transporter by machines, so he can be released for training to become
a more highly skilled worker, and receive higher wages." Similarly,
the position will be changed .in our foundries and in our glass
industry.
'

Collective Agreements
There is no industry where this problem of the mechanisation of
repetition jobs 'is I not a very important *nd serious one for us.
There is a close connection between mechanisation and the raising
of wage rates. If a worker is interested in mechanisation he is
r.eleased for a higher skilled job and he gets 'higher wages. We are
interested in extending the differentiation of wage rates so we can
have more highly skilled workers, with mechanisation doing the
repetition jobs and heavy work.
The level of these wage rates is decided by collective agreement
between the 'executive committee of the trade union and the ministry
of tl;1e industry concerned. Before that agreement is signed there
is a whole campaign' around the matter in the work establishment"
itself.
.
In each work ,establishment special working committees are set up
which take into account all the claims and suggestions, requests and
demands of the workers and makes suggestions. On the basis of
those'suggestions and of the general conditions in th'e' workplace, the
central board of the industry draws up the draft agreement with
the ministry.

Discussed by Workers
The draft agreement then goes back to the work establishment
and is widely discussed by all the workers who put in their amendments and suggestiorts to the draft. The central board of the industry and the ministry sign the agreement. It is then published and
goes back to the work establishment Jor enforcement.
Sometimes, here and there, the workers may not all be entirely
satisfied with the provisions and say it is not suitable for ttJeir
particular conditions. Or it may apply to only a certain category
of workers in the factory.
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In such cases a special committee is set up in that place, with
the participation· of representatives of both the central board of the
industry and the ministry concerned. In the overwhelming majority
of cases, as a result of this committee's work a 'special additional
agreement is signed which meets the specific needs of the workplace.

Wages Must Rise
The economic departments of our Central Council of Trade,
Unions and the executive committees of the regional trade union
councils constantly watch the development of wage rates. It· is
an accepted principle with us that wages must continue to rise. As
an example, here a few figures illustrating the rise in wages for 1951.
In the Foundry Workers' Union, wages increased from January
to December by 23.6 per cent.
In power stations the increase was rather small and that is why
we have paid particular attention to that industry. Their wages
increased by 3.8 per'cent because of the endeavours of the Central
Council of Trade Unions. The Government has issued a decree raising the wage rates in ·that particular industry.
_
In the mining of iron ore the increase in the same period was 55.1
per cent. In the machine tools industry the increase was 26.4 per
cent. In heavy'machine building the increase was 27.7 per cent.
In railway stock production last year there was an increase in the
wage rate of 41.1 per cj:nt. This of course embraces the entire industry
throughout the country and does not exclude .the great differentiation
between the various establishments in the industry. In this sphere,
as in others, there are sometimes deficiencies.

Special Commission
I myself was in an establishment recently where I analysed
the wage rates and found that there had been no increase in wages.
Because' of that, the workers -in that establishment have very severely
criticised 'the trade union leadership.
After my return a special commission was sent to this works to
make a full analysis of the whole system of wage rates. The trouble
was that the wage rates wer taken for the industry as a whole
without taking into account the differences between the various
establishments within that industry.
. Th~ main source for an increase in wage rates is inqeased
productivity and systematic overfulfilment of targets. Naturally, this
is connected with the improvement of the technical standards in our
industry. It is als9 connected with the whole movement of improvements, of the inventiveness of the workers themselves.
There are cases where in a particular place workers have their
wages increased while others have no such rise. But we are very
much concerned to see that such cases should be as few as possible
because man and his welfare is our central concern·
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A very important role is played
here by the arbitration commissions. There may be a case
where workers stay in one wage
group for a long time without
being promoted to another. There
rmght be a turner who works on
- an old machine tool, not suited to
the kind of work he is doing, and
in spite of his goodwill and desire
to work hard, his wages are low.
Such a worker would apply to
the arbitration commission, which
is composed half of representatives
from the works council and half
from
the management. Their
decisions are taken by unanimous
vote.
\
If the arbitration commission
does not agree, the question is
referred to the praesidium of the
executive committee of the trade
union concerned and their decision
is final. The management of that
work establishment must comply
with the binding decision. There
is no case which has not been
decided in the interests of the
worker.
So far these commissions exist
only in several score of factories,
Wherever you go in Poland to-day,
something is building. This stroeture
but next year they will be set up
taking shape near Cracow will be a
In
all industrial establishments
new zinc factory
the -country.
The question of wages should not be confused with the question
of the standard of living. It is not wages alone which decide the
standard of living of the worker and which decide the worker's
budget. What we have said about social welfare and social insurance
indicates how much these things contribute to the standard of living
of the workers apart from the wages problem.
Rents are extremely low compared with the general expenses
• of the workers. Education is completely free from the lowest level to
the highest, including colleges and universities with scholarships and
student hostels. All this naturally contributes greatly to raising thestandard of living.
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At public canteens workers get meals at extremely low prices.
Workers' allotments produce an ever-increasing income for their
holders annually.
In our large establishments we have recently set up departments
for the supply of provisions to workers. A farm belongs to a work
establishment and milk, meat, eggs, vegetables, etc., are supplied
direct to the workers.

Brand-New Idea
This is a brand-new idea here. Shoe repairers and tailors have their
shops there and the profits which come in go ,mainly to lower' costs
of all those se vices which are being provided for the workers.
Some of our establishments have already organised "night
sanatoria." The idea is to take care of the worker who is not ill, but
tired, with a possibility of his falling ill. In order to prevent that,
he goes to the sanatorium after work and receives special attentiGn,
special food and treatment. He may stay at such a "night sanatorium"
for a month or longer. Such treatment ,is very beneficial.
Last year our Government handed over 140,000 living rooms* to
the working people. Apart from that, th~ Central Council oj;. Tra'de
Unions granted loans to workers who wanted to build their own
family houses. This money can be repaid over a period of 20 years
without interest. We have whol~ estates of such workers' houses in
areas where there are large industrial establishments. One such estate
has been erected near the Ursus tractor plant in Warsaw.
All these benefits, apart from wages, amount to 50 or more per
cent of the worker's incQme. Only if it is taken together do
we have a clear picture of the standard of living of the workers in
this country.

Teachers' Salaries
Question: Why have the Polish teachers such low salaries relative
to other workers? What machinery is available to enable teachers to
improve their salary position?
Mr. Kratko: The 'question- of teachers' salaries is connected with
the previous question. We are not satisfied with wlj.ges in the teach-,
ing profession. It is a question of great cancer-Ii to the Teachers'
Union, to the Central Council of Trade Unions and to the
Government.
Nevertheless, teachers cannot be excluded from all those principles
concerning other trades. If we are speaking of raising production, of
increasing the national income, that of course allows for increasing
the incomes not only of industrial workers but of t~achers as well.
So far as teachers are concerned, the question of raising qualifications also applies. A teacher in an elementary school has all the
opportunities of being promoted, of becoming a teacher in a
secondary school or a professor in a university, or a research worker.
'" See footnote on page 30.
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We must differentiate between four groups of teachers. \Ve mu'st
take into account the teachers in vocational training schools, and of
these we have over 3,000 in the country, apart from the schools
under the Ministry of Education.
'
After elementary school is finished, there are three types of vocational training, a two-year' course, a three-year course and a fouryear technical course, after which the student is entitled to the title
of technician. This forms one large group of schools.
The second group are the rural teachers who number about
80,000. The third group are in towns. The fourth group are research
workers, lecturers and 'u'niversity professors. This last is the most
privileged group. There are certainly no complaints ,here.

Free' Coal
In 'the first group of teachers, in vocati9nal training schools, we

have a fairly satisfactory situation compared with the other two
groups of teachers. In many cases, teachers in vocational training
schools enjoy all the privileges that the workers enjoy in the particular industry for' which they train young people,
'For instance, teachers in the mining industry schools recently
received the same privileges as miners. In our country, miners receive
a free allocation of coal, and now·teachers in the mining industry
get the same high allocation of free coal as the miners. Generally
speaking, in this category there are no complaints.
As far as. rural teachers are concerned, we must remember that
they have spcial privileges. They get their flats free' of charge.
Transport of fuel is free, light is free. They have special privileges
in rural Co-operatives.
'
What is most important is that they receive a plot of land where
they live, in the countrysi-de. Such, teachers have their own food,'
their own cow, etc., and that naturally influences their income. We
cannot consider the wages of the rural teacher apart from his whole
position.

Reduced Fares
All teachers and their families enjoy a 50 per cent reduction in
railway fares, a privilege not normally enjoyed by workers in Eoland.
I am not going to repeat those privileges every worker enjoys. I
only want to point out that a great percentage of rural teachers are
,additionally employed in running countryside welfare clubrooms,
where they receive an additional income.
These t~ngs cO,me up now because we have not had an opportunity
of discussing the cultural and educational development in the
countryside where the Teacher is the central, figure. That is why we
cannot separate this question from the question of wages.
Nevertheless, we are not satisfied with the position of wages in the
teaching profession and the executive committee of the Teachers'
Union is placing the matter before the Government.
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Town teachers can also have additional jobs in cultural places,
clubrooms, libraries, etc.,' and also in various publishing houses.
Even so, of course, we are not satisfied.
Our authorities are paying particular attention to the situation of
the teacher, since he is the one to shape ·the ideological outlook of
our future generation. One of the expresSions of that particular concern was the presence of our President at a recent conference of the
teachers, where close contacts were made between the President and
the teachers.
On the question of machinery for raising teachers' wages, there is
no c'ollective agreement. The executive committee of the Teachers' .
Union, on the basis of criticism from below, has raised suggestions
direct with the Ministry of Education. We have examples of dozens
of such cases where demands from the executive committee have
been met.

Training Teachers
Question: What is the system of teacher training? What is the
exact position with regard to religious education?

Mr. Kratko: The question of training teachers is an important one
in the trade unions. One of the ways of supplementing the number
of teachers is the training ·of teachers in teachers' training colleges,
from which 15,000 graduated last year. These teachers go to
. elementary schools and many go to villages.
Teachers with higher qualifications are trained by special institutions and by universities. They supplement the number of teachers
in secondary schools and vocational training schools and some go
to higher institutions. Apart from that, there are' opportunities for
teachers in elementary schools to raise their qualifications and go on
to higher schools.

. Religion in Schools
On the question of religious training it is for parents to decide
whether they want their children to learn religion or not. In the
overwhelming majority of our schools religion is taught by priests.
Where there are none, a speCial teacher gives the lessons with the
consent of the clerical authority.
The number of teachers of religion is constantly being increased
because we have special religious colleges and a big Catholic university in Lublin which trains priests with higher qualifications. The
teachers in schools which teach religion are sent by the Office of the
"Bishop, but there is no compulsion for a child to learn religion.
If the parents do not wish their child to be taught religion, no one
can force them to do so. Similarly if the parents do want their child
taught religion no one may prevent this.
We also have many schools in which religion is not taught and
parents who do not want their children taught religion send them
there. These are additional schools. There is no compulsion in theory
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or practice which forces parents to send their children to one special
place.

New Constitution
Question: How many political parties are there? What is the
general picture with regard to your Parliament?
Mr. Kratko: On the question of our electoral system and political
parties our Seym (Parliament) has adopted a new Constitution of the
Polish People's Republic. Before it was adopted, it was discussed by
the whole nation for three months. Throughout the country there was
no estate, no factory, no city or village where the draft Constitution
was not discussed or in which the people of town, village or estate
did not introduce some amendment or suggestion.
Over ten million people took part in the discussions and 1,400,000
people actually spoke on the Constitution. We can confidently say
that the Constitution which has been adopted by Parliament has been
adopted by the whole nation.
On the basis of this Constitution; our Parliament )Vill decide upon
an electoral system for the elections to be held this autumn. *
The Constitution provides for absolute equality of each voter.
There will be one Member of Parliament to every 60,000 inhabitants.
M.P.s can be recalled from office by the electorate. Candidates for

* Editor's

NO/.e.-This new Electoral Law has since been adopted.
The full text in English has been published as a supplement to the
October, 19~2 issue of New Poland.
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Parliament may be nominated by trade unions, by workers in tactories, by various political and social organisations. If the M.P.
elected does not meet the requirements of the electors he can be
recalled.
Political parties taking part in the electOFal campaign will include
the Polish United Workers' Party, to which both workers and
peasants belong; the United Peasant Party, of which, among many
other leading persons, the Vice-President <;>f the Teachers' Union is
a member; and the Democratic Party, which includes mainly members of the intelligentsia, artisans, etc. Workers also belong to this
party.

Catholic Groups
Apart from the three main parties, we have political groups, such
as Catholic groups which have their representatives in Parliament
and have a large Catholic Press. This does not mean there are no
Catholics in the other parties-there are many in the P.V.W.P., the
V.P.P. and the Democratic Party.
In the Central Council of Trade Vnions we have a representative
of the Catholic group-and of, course, representatives of all other
political parties as well as people who belong to no political party.
Co-operation between the political parties is very satisfactory. The
basic line of policy in our country has been agreed upon by the
three main pa.rties mentioned.
The role of the V.P.P. in influencing the life of the country is
considerable. For instance, the Speaker of the Seym is a member
of the V.P.P. So are one of our deputy prime ministers and many
chairmen of local government 'and area councils.
There is no friction, no antagonism between the parties. There
are disc'ussions and that is how we co-operate.
Our united trade union movement will play a serious and important role in the coming electoral campaign.

Primary Teachers
,Question: Anyone-who takes a job in a' primary school takes it
because he likes it and does not want promotion to a technical job
or university lecturer's position. Technical teachers are recruited from
industry, and universities take their teaching staff from people in
research.
How can they have the advantage of preparing themselves fo"
further qua1ifications if they have to look after a library, farm, etc.?
Isn't the country taking a shortsighted view of the situation?
The object of the State is to consider man and his welfare, and
since I have been here I have heard two points of view stressed, first, that which permeates the whole country, is the question of peace
and secondly the increase in the standard of living.
in order to promote either of these two objects you must have a
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good standard of education throughout the country and you will
not have it until y.ou attract into your teaching profession more
people. For that you need a better wages structure.
Mr. Kr;ltko: I think the teacher who spoke about teachers going
to elementary schools and staying there has not taken into consideration the conditions in. our country. We have ordinary workers who
work on their job and receive higher education.
We have a comrade with us who was recently a worker and who
is now working for the' Central Council of Trade Unions. He is
attending a planning faculty in a university and who will shortly
be one of the highly technical intelligentsia of our country.
That is why we cannot say that if he gets a job in an elementary
school he will want to stay there. He may well become a lecturer
in a university.

Incentive ~o Improve
Before the war we had thousands of teachers unemployed even
though millions of children ,were not attending school. Now we have
a shortage of teachers and that is the encouragement to learn more.
Before the war another of our comrades here could not get employment in his own profession-"':'teaching-and had to work in the
building trade. Now we have a shortage of teachers, we have a
shortage of qualified teachers generally-that is the incentive for
people to raise their qualifications.
I
We have every possibility to raise qualifications. It is not correct
to say that teachers in vocational training schools come from industry. There are, of course, technical instructors who come from
industry but apart from that there is a course of general education in
all those schools and this is taught bv the teachers about whom we
have already spoken.
' .
Everyone who graduates from such a vocational school at the
same time graduates from a general education school and that is
why these schools need teachers of general education. These teachers
come from higher teachers' training institutions and from
universities.
University Graduates
It is not quite true that universities recruit their staffs from research

workers. Of those who graduate from universities some go as teachers
to secondary schools, some to vocational training schools and the
remainder may become research workers or university lecturers.
Naturally, graduates in this last category do not immediately become high-grade scientific workers. They first become assistants, then
senior assistants, and go through all/ the ranks at the univ.ersity before.
becoming professors. The greatest number of graduates go to
supplement the number of teachers in secondary schools.
If they have to take on additional jobs, can they raise their quali-
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fications? They' do not take on these jobs in the cultural sphere
to supplement their pay. Even if the pay were double or ,treble they
would still work on these other jobs. Our cultural and educational
needs are immense.
For instance, we in1lerited mass illiteracy from the previous
system. We have completely wiped it out. That was principally
due to the teachers but it was done as a social duty and not just
to earn more money. The teacher cannot -fail to take part in that
great cultural revolution which is taking place in out country.

Country Needs Them
Our actors are another example. They earn a lot of money but in
spite of that they take part in cultural caml?aigns They work in ,
Houses of Culture, they help amateur dramatic circles, because they
feel they cannot, fail to help. They do it, because they want to,
because the country needs development and it is so. great a need
that they cannot stand aside.
Recently we had a great festival of performances of voluntary
amateur dramatic circles. They performed shows written by playwrights now living in Poland. These performances were seen by a
million people throughout the country and 25,000 w.orkers were
amateur actors in that festival.
'
The playwrights themselves used to go and see the performances,
they heard criticism from the workers and very often it appeared
that the workers were right and the wri~ers changed parts in their
works which weren't good.
Is that a' question of money? It is a question of the close links of
the man, of culture, the playwright, teacher and musiCian with the
working 'masses, with the movement among the working people,
with their cultur<J-l development, with all that is taking place in our
country to-day.

After a heavy round of visits, relaxation. Delegates at an hotel In Zakopane. a trade
union hoUday resort in .,.tbe mountains
.
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QUESTION AND ANSWER

Getti;og at
The Faets
• Wherever the delegates went-Wroclaw, Katowice, Cr~
cow-they asked questions, which their hosts answered in.
detail. Many leading figures in Polish life went to consid~rable trouble to greet them and answer questions.
• Below are some of the points from answers to questions
and speeches at these get-togethers.

WROCLAW
Mr. MotherweU (shipbuilding worker): Where does' promotion
take place in the workshop? Has the works councilor worker any
say in promotion?
Answer: The decision to promote a worker is based. on the results
of his work and the trade unions put forward names of those meriting
. promotion.
'
Mr. Middleton (building worker): Why are hand tools of such poor
quality here? Why not import from Great Britain?
Answer: Ybu are right-in Great Britain hand tools are of very
high quality and we would like to have them. But certain trade
restrictions prevent you from sending to us or us - from importing
from you. But mainly it is a question of priority. We are trying to
minimise hand work and introduce mechanisation as widely as
possible.
Mr. Sissons (vehicle builder): I understand you have three phases'
of labour-u~skilled, semi-skilled and skilled. How 'are your wage
rates fixed1 If on tb.e assumption that your unskilled rate is sufficient
to maintain a good 'economic level, then I should imagine the semiskilled and 'skilled workers have some money which they can save.
Is there any provision for them to save? Do they receive interest'
on money in the bank?
Answer: An unskilled worker is paid on the basis of a collective
agreement between the industry and ministry. He gets a certain basic
wage. As soon as th\'l worker enters industry the management and
trade unions try to raise his qualifications to a higher level, to that of
a semi-skilled worker. In such instances, after a short while an unskilled worker rises to a higher rate of pay. Often an unskilled or
semi-skilled worker may receive a higher rate of pay than a skilled
one because earnings are base<;J on results.
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This, of course, links up with the first question of promotion. In
. this case, the trade unions naturally watch over the new recruits and
as soon as one proves that' he should belong to a higher group, he..
is promoted and gets a higher wage.
. As far as savings are concerned, the trade unions encourage
workers to save in the Post Office savings bank. Interest is paid at the
rate of six per cent per annum compound interest calculated at the
end of each year. There are Post Office savings bank branches in
every factory.
Mr. Mitchell (building worker): I have seen workers here not using
protective clothing. We have been told that protective clothing is
issued. It is a shop steward's job to ensure that this equipment is
available and used and that workers should not work unless they
have it.
Answer: You are quite right. It is a problem here. All workers
who require protective clothing ,are issued with gloves, masks, etc.
It is a question of educating the workers to realise why they are
issued with it, and it is the job of the shop steward to enforce it.
Mr. Howie (shipbui~ding worker): Do women have equal rights as
regards work?
Answer: They receive equal rights with men, and very often earn
much /Dore on the same job.' Many women occupy high posts in
, industry.
.
Mr. Lee (textile worker), Is there any unemployment in the textile
industry?
.
Answer: Not only now but for several years our textile industry
has been suffering from a shortage of labour.
I

Sp~h by the Head of the Trade Union School:
I wish to greet the representatives of British trade unions who have
come to Poland to see what. we are doing and get acquainted with
our achievemerits.
We are always very pleased and very happy to have amongst us
friends and comrades from other countries who come to see how
we are building Socialism in our country, and a better future for our
working people.
.
.
We still have many difficulties to face, but these. are difficulties
resulting from the great tempo of Socialist industrial expansion. We
still remember the pre-war days when the Pilsudski regime bujlt
prisons for us trade unionists, but here soon after the war the first
buiiding in Wroclaw was this school where social labour inspectors
for factories are being trained.
Our Government is of the opinion that the greatest treasure of any
country is ·man. That is why we are doing everything we can to train
these labour inspectors whose job is to watch over industrial' safety.
All the students present here are rank-and-file workers. They have
come for a three months' course in order to Jearn about industrial
safety.
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Mr. Sissons (vehicle builder): Does the student have -to go into the
workshop before,he "an enter this college for instruction?
Answer: Any.student must have had at least five years' experience
~in his trade and have worked one year in a big factory. Our students
are usually active trade union members.
Mr. Howie (shipbuilding worker): Do all trade union officials have
to complete a course to qualify for their position?
Answer: In all factories, training. courses are held for workers
studying trade union problems. In addition, there are special courses
-;-a fortnight or a month for chairmen and secretaries of works councils. There are also part-time courses for what we call rank-and-file
activists-shop stewards, cultural and educational instructors, etc.on a higher trade union level. In addition to these there are the threemonth courses where the student lives in and has his food and gets,
his pay until he has passed the examination. There are also central
I
ye,arly'courses for trade union Iead.~rs on a much. higher level.
Mr. Barlow (teacher): What subjects are -taught?
.
Answer: Briefly, one quarter social, political and economic questions and three-quarters industrial safety. Students from different
trades-such as building workers, metal workers, etc.-study the
political anp economic subjects together, but of course are split up
into different groups when it comes to going into detail on industrial
safety.
'
Mr. Orford (vehicle builder): When the students go back to the
factories, will they be'full-time factory inspectors or only part-time?
Who will they be controlled by and who pays them?
Answer·: They are not full-time labour inspectors-they carryon
with their normal work but for this special work they receive extra
pay. These people are being trained as social labour inspectors
representing the trade unions, in, a<jdition to labour inspectors
appointed by State or management.

KATOWICE
Speech by the Chairman, Polish Foundry Workers' Union:
Dear Friends, I want to say how happy we are on account' of your
arrival in our country. I am particularly happy to meet you because
I 'was recently in Blackpool at your foundry workers' conference.
There I had the occasion to meet I delegates and while talking with
them I found how little, unfortunately;- the British workers know
about present-day Poland, about the achievements and transformations taking place in our country.
Talking to British workers about our industrial workers, I could
feel certa'in doubts on the part of those listening to me. When I told
them that the director of the central board of the foundry industry
in. Poland is a former foundry worker, and that every third manager
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is a former worker, they found it very hard to believe me. I want
to stress this because I am happy you have come to our country to
find out for yourselyes and I sincerely trust that when you go back
you wi.ll share your opinions, the real facts of our life, with your
brother workers so you will be able to promote friendship and
solidarity between the working class of Poland and the working
class of Great Britain. In this way, you will be able to contribute
·to the maintenance of peace throughout the world.

CRACOW
Speech by Mr. Barnet (Teacher) after a perfonnance of
Shakespeare's "Two Gentlemen of Verona":
About 50 miles from my home town there is a b~autiful English
small town where Shakespeare was' born. That place has become
a sort of national shrine and people visit it from all over the world.
In it there is a beautiful memorial theatre and every year Shakespeare's plays are produced there. Some, of our teacher colleagues at
home, when they retire, go to live at Stratford-on-Avon simply in
'order to hear and see Shakespeare's plays.
You can imagine then how deeply the teachers' section· was moved
tonight when, after coming more than 1,000 miles from home, they
had the privilege of seeing Shakespeare performed by your Polish
actors. I can say quite truthfully that not one of us will ever forget
this night.
.
First of all we went into that ancient fortress which you have converted into an open air theatre. It could have been built for a
Shakespeare theatre, but apart from the beautiful setting, we were
even more impressed by the fine quality of the acting. We, in Britain,
are accustomed to very high standards of acting in our great city of
London, but I can say that the acting we saw tonight w.as as brilliant
as any we have ever seen. We were also impressed by the good looks
of your actors, and even more by 'your at:tresses, and by those
beautiful costumes. May I express the hope that just as great playwrights and musicians are internationally accepted that one day peace
will also hi\ve the same effect.

NOWA HUTA
Outline by the Chief Engineer:
The problem of building this Socialist town, as well as the iron'
and steel works not far away, was first discussed at the unification
congress of the Polish Socialist Party and the Polish United Workers'
Party in December, 1948.
The building site for the new city a']d for the combine was chosen
61

Mountain and river • . • once the playground of a few rich holidaymakers, now they
provide recreation for all Poland's workers

about five mileS' from Cracow because the material conditions of the
inhabitants, the ~easants in this district, were very bad.
The fact that so many people are finding employment on the actual
building construction of the city and iron and steel works will contributeto getting rid of the formerly so-called "redundant" people in
the countryside,
About 70 per. cent of the wofkers here are young people. They
learn a new trade while th.ey),vork. The first section of the city was
entirely built by young people.
Work on the site and all the work .started in the autumn of 1949.
To give:; you an idea of the magnitude of the building programme
'now being carried out as compared with pre-war days, it is sufficient
to say that the amount of building in this area is greater than that
carried out in the whole of Poland i'n 1937/38.
Nowa Huta will be,limited in size.. It will' house no more than
120,000 people. The city is being built mainly for'those who will be
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...
employed in the iron and steel works.
Before the war, in capitalist times, houses were built on small plots
of land, as high as possibl~, without elementary eS1>entials-electI1icity,
running water, bathrooms, gas or central heating. The purpose was
profit. Attempts were made to build homes at the lowest possible ,cost.
Sociaiist building as exemplified by this city shows that we have
broken away from that principle completely. In the, Socialist town,
the buildings consist of no more than three or four floors-there is
plenty of light, air and space.
Every flat is equipped with a bathroom, running hot and cold
water, central heating and all necessary sanitary arrangements.
Thirty-five per cent. of tbe building programme consists of various
services for the inhabitants, including t4e following items: shops,
creches, nursery schooh, theatres, cinema's, schools, hospitals, Houses
of Culture, workers' clubr:ooms, sports ·stadiums.

All Together
. There will be no more class division. In the past there were
residential quarters inhabited by the well-to-do while the vvprkers
lived in slums. Now there will be no high people occupying privileged positions with regard to living accommodation-directors,
cleaners, typists and drivers all live in the same quar:.ter.
The criterion for allocating flats is the size of the family. It is
planned to have 12 square metres (128 sq. ft.) per person. At
pr'esent, the builders of Nowa Huta occupy the largest flats, because
they have the largest families.
.
Everyone of' the 13 sections of the city constitutes one integral
unit, equipped with its own school, creche, cinemas, schools' and
clubrooms. No scJ1.ool is more than 550 yards or so from the farthest
corner of the section.
. '
Between the city and the iron and steel works it is planned to lay
out a green belt to prevent smoke from penetrating to the city. The
wind blows away from the city.

Free Central Heating About 35 per cent. of all the work is completed. All sanitary
arrangements have been fixed-electricity, gas, water mains and
sewage. All we have to do now is finish erecting the buildings.
The sewage runs into the Vistula. There are special water reservoirs,
making the city completely independent.
When the builders started, they were immediately housed in flats
and not the usual type of barrack. This month, work will begin on
the central part of the town.
Seven sports stadiums are to be built, with one main one.
Central heating will be free of charge and hot water will be supplied from the iron and steel works.
The largest hospital, still to be built, Will be completely self-
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sufficient. At the moment there are several s~il1ler' hospitals completely equipped in various sections.
The area of the city itself will be 70 square kilometres (27 sq.
miles).
, The distance between the buildings will depend o,n the number of
floors of each building.
It is planned to complete the city by 1955, the end of the SixYear Plan.
.
Provisions are made for every section to have its own dry-cleaning
establishments, etc., and every block of flats will have. a small laundry
for the use of inhabitants apart from laundries not attached to the
blocks of flats.
The schools are to cater for 600-700 students each. The maximum
class a teacher may have is 40, but there is a tendency to cut. the
number·as more and more schools are built. In Nowa Huta we hope
by 1955 to have one teacher for 25 pupils. Every section of about
6,000 inhabitants will have a general education schoo!. In addition,
a special settlement is being built to train future workers for the iron
and steel combine.

Plenty of Churches
There are several churches in the city itself and 70 in Cracow
which is only half an hour away.
There is· an airport nearby as well as a railway line and three
roads to Cracow. Electricity is provided by the grid system.
Many builders of the city ·wi)), when it is completed, either go into
the iron and steel works or move on to other building sites.
Children in nursery schools get three meals a day. School children
receive a second breakfast or lunch. No home s more than ten
minutes away and if the mother is not working, the child may want
to go home for lunch. But lunches are provided for those who want
them.
The ir:on and steel works is about I I miles long and 2-1- wide. The
building of it has been made possible by the trade agreement between
Poland and the Soviet Union. They are supplying us with all
machinery and equipment.
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THREE SPEECHES

A Plea
For Unity
by B. GE.BE.RT
Editor

of "Glos Pracy" ('I Voice of Lcibour"),
of the Central Council of Trade Unions

organ

\

NE of the delegates observed that the achievements of Poland
are the achievements of his class, the working class. I salute
that comrade, bl<cause it' is a true 'statement. Our achievements are an integral part of the achievements of the'international working class, just as are the achievements of British
workers, which are highly appreciated by our Polish workl,':rs.
Because this is so I want to say a few words about international
trade union unity. It is obvious to every worker that in unity is our
strength. United we stand, divided we fall. Unity of all workersnational and international unity-is what makes us strong and solid
in every respect. We need unity in every factory, be it in.Poland,
Britain, France or America. We may have different problems to
tackle, but we cannot tackle them without unity.
In our country we are united and can effectively solve our problems. The political unity of the Polish working class is a substantial
reality. Without it, we could not have accomplished what we have.
This political unity embraces all the workers, be they members of
the Polish United Workers' Party, non-party, Catholic or otherwise.
Unity in one common front, one common aim-that is what makes
us strong.

O

Socialist Natio'n
Not only the working class is united. Allied with the working class
are the peasants, our intelligentsia, the whole nation. That is why
we say today that the Polish nation is becoming a Socialist nation.
Unity of the working class has a 'tremendous effect upon the whole
future of the nation. If the working class were divided and disunited,
how could we establish unity with the peasants and the intelligentsia?
This brings us to the necessity for international unity. Can we really
defend peace if we are disunited? It is correctly pointed out that we
should have a meeting of the World Federation of Trade Unions
and the International Confederation of Free Trade Unions to discuss
problems of unity, and how we can protect and defend peace. And
we will fight for such a meeting. We have no other objectives in life
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but to live.in peace and happiness. You may say: "we live under
capitalism, and you have Socia·lism." We believe that different
systems can live side by side in peace. Because we believe this, the
conception of the inevitability of war disappears.
We must put ail end to the "iron curtain," to the restri'ctions on
trade. We must exchange goods and exchange delegations like' yours
who come to see us and our work, to learn how we live. For our
part, we, too, can learn about your problems, your difficulties. You
have been expressing your point of view. freely, and you have given
us friendl)' 5:riticisms. We don't think we have reached perfection.

Cities Destroyed
We took over a country which was backward not only industrially,
but agriculturally as well. Many of our cities had been destroyed.
You can imagine what our conditions were like after the war. It is
already much easier but still hard. Five years ago it was even harder.
We had a backward agriculture and no machinery to speak of. Now
we produce not only tractors but all kinds of agricultural machinery
to help to raise the productivity of our land.
The most important thing in our life is that we, the nation united
around· the workers' clasS, are succeeding in overcoming difficulties
arising in the process of building Socialism. Our trade unions are

Shepherds in Zakopane. Some stili wear tbe pieturesque traditional Ilarb
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playing a very important role in all this. Nothing in our country
happens without the full and active participation of our trade union
movement. The importance of our trade union movement in Poland
is growing daily, as is its authority and prestige in the working class.

Workers are Masters
We are faced with extremely varied and complex tasks. We are
helped to solve them by the workers, who are the masters. We encourage from the workers criticism of bureaucracy and other sho.rt- •
comings. No one is above the working class. Hundreds of thousands
of workers who never before participated in social activities have
become leaders of our trade unions-young people, workers, the
whole working class, party and non-party. Seventy-five ~ per cent of
our officers are non-party. It shows to what an extent we were- able
to draw into activity the masses of the workers in our country'because
without this it would be impossible to speak of the role of ,the trade
unions. This is their country, these are their trade unions.
Our relations with the Soviet Union are very warm and friendly.
Our people will never forget that the great country of Socialism
liberated our country and that the Soviet Union is helping us in the
most practical way. The first bridges on the Vistula were built by
the Red Army men, the first electric power station was put in operation by the Red Army. We needed machinery to build, and we did
not have it. We needed technical help. The Soviet Union gave us
machinery and sent her engineers and technicians to help rebuild our
factories and get them going again. In Nowa Huta, the machinery
has all been supplied by the Soviet Union and set up with the help
_of Soviet engineers. -Our people appreciate this because here we see
• proper international reill-tions. The Soviet Union is helping us, and
has no other desire but to see our country strong industrially and
agriculturally.

Friendly Neighbours
Thanks to the defeat of the Hitler war machine we are in a favourable international position. For the first time in the history of Poland,we have on our borders only friendly peoples, peace-loving peoples.
To the cast we have the U.S.S.R., to the south Czechoslovakia, to the
west the German Democratic Republic. This is a happy situation
for our nation. These facts are obvious, but sometimes- it is necessary
to remind people pf them.
But we cannot close our eyes to the fact that a new Wehrmacht is
being built up under the command of Nazi generals-the Webrmacht
that in. our generation twice invaded Poland and twice endangered
your country. Your country ana ours twice suffered in a war of
aggression launched by German militarism and imperialism. Twice
in our generation, and particularly in. the last war, we lost so much;
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our losses are indescribable. Now the same threat is' hanging over us
again.
'
"
One would be foolish not to see the danger to peace coming
from the fact that in the heart of Europe, the Americans are rebuilding imperialist Western Germany under the, leadership of Nazi
generals who are once again threatening the peace of Europe, of
Poland and of your country. This is something to be concerned
about. But the working class of all Europe can stop this American
undertaking. I am, confident .that the British working class will play
• it~ part in this struggle, for its own good, in the interests of its own
country and its own people, and in the name of international unity
and friendship among all peoples.
The struggle against German rearmament is something which binds
us together in a common cause against those who would like to make
a blood-bath in the world once more. We have seen them in action
. in Korea and elsewhere.
,
Finally, in my own name and in the name of the Central Council
of Trade Unions, I want to tell you that during your short visit here
you have won a warm place in the hearts of all the workers and
trade union leaders you have met. We want to strengthen this and
develop it, and to see how one can help the other.
Fm developing unity and friendship between the trade unions of
Poland and Great Britain, for peace and for the international unity
of the working class, your visi has been very helpful. It has
strengthened' the fight for these objectives, which you and we so
much desire.
'

SPIRIT OF LOVE
Mr. VISOTSKI, Vice-President of the Polish Teachers'
Union, at a farewell dinner at Katowice:

.•

Dear friends, in presenting these gifts to the British teachers
on behalf of the Polish teachers, I want to say that although
teachers do not produce any iron or steel,' they bring up the
_neM' man and they are struggling to bring up a new man who
will love all men irrespective of their nationality and will love first of
all those who work, those who produce and those who would hate
exploiters of ot!:Iers.
Poland was a victim of such people who torture and exploit others
~ -fascists-and it is only proper to remind you of this fact when
fascism is again raising its head.
Before the war there· were one-and-a-half million children who
could not go to school-illiteracy was rife. Now all that is finished.
We are building schools, universities and colleges, and to-day students
of working class and peasant origin are in the majority.
r
The task of the teacher is to serve the whole nation and not just
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one section. We Polish teachers will fight for the victory of Socialism
in our country because we believe that the victory of Socialism will
guarantee that the bestialities and terror which you saw at Qswi~cim
shall never be repeated.
.
This visit of yours will make the friendship between our nations
tighter and closer. Together we shall be able to struggle to' see that
such things are not repeated, that people are not murdered and killed
by others. We still have a war going on in Korea, and we want to .
fight for peace. If we strengthen our solidarity we are sure that peace
. ~ill conquer w a r . .
•
In presenting these gifts to our British c'olleagues; we hope that
they will carry the truth of the growth of our culture to their
country, that they will tell the British people how education is being
developed, how we are rearing our children in the spirit of love for
those who work and produce and to hate those who kill, murder and
torture o t h e r s . '
.

,

BUILplNG FOR PEACE
Professor BIERNACKI (member of the Polish Academy
of Sciences; Rector of the AcadeplY of Mining and Iron and
Steel Industry;, Chainnan of Committee for Co-operation
between Scientists and Workers; at Cracow) :
Dear friends, I would like to greet you cordiaIly on behalf of
the scientists and teachers with whom I am co-operating. I want to
express my personal joy at your having been able to stay in our city,
and I trust that this stay will contribute to the strengthening of your
conviction that our .cQuntry ravaged by war, is raising its monuments, culture and production from ruins.
This is taking place thanks to the devoted and heroic labour of
our working class in co-operation with the scientists, the technicians
-all the working people. This enthusiasm and this labour of our
ours, the monl,Jments we are raising, the life we are building, prove
what a nation can do when it is ruled by the working class.
We are raising 'the cultural and educlltion,al level of our people.
We are developing our country in order to secure and guarantee
peace not only for ourselves but for all the world.
I hope with all my heart, as I am sure every Pole does, that you
will carry back to the citizens in your country th~ truth you have
found here.
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A FINAL WORD

LetThem
Tell Yon
in Person
by STEWART FARRAR
Han. Secretary, British-Polish Friendship Society
HE forty-two members of this memorable delegation, whose
experiences you have been sharing as you read this booklet,
were a widely varied cross-section of Britain's workers by hand
and brain. Their political and religious views were as varied as
their callings. But they all went to find out the truth about the
Polish people and their life and. work; and they came back determined_
to)tell the truth.
To accompany them was both a pleasure and an inspiration. ~ot
everyone can go to Poland and see for himself; but there is nothing to prevent anyone in Britain from hearing for .himself, directly
from one of these delegates, what the delegation saw and heard.
The sole aim of the British-Polish Friendship Society, which
organised this visit, is to contribute to the peace of the world by
furthering understanding and mutual knowledge between our two
peoples. We"are convinced that one of the best things we can do to
achieve this aim is to ensure that these elected visitors to Poland
report their experiences to the -greatest possible number of people.
I am sure that whatever organisation or group you belong towhether it-is a trade union branch, a Co-operative guild, or merely
a group of people meeting in a friend's house-its members would
like to hear a report from one of these delegates and to ask him
questions.
If you will write to us at 81, Portland Place, London, W.1
(LANgham 6593)--or in Scotland; to our Scottish Organiser, 27, Hope
Street, Glasgow, C.1 (CENtral 5050)--telling us your requirements,
we will arrange for a delegate to address your organisation, wherever
it may be. We can also arrange for the report to be illustnited by
a Polish film.
The delegation have returned. They want to tell you what they
saw. Give us the opportunity to a;rrange it for yo~.

T
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DELEGATES WHO'S WHO
FOUNDRY WORKERS
All elected by the Executive Council')
Amalgam.ated Union of Foundry Workers.
Mr. Duncan Scott, 275 Stirling Street,
Denny, Stirlingshire.
Mr. C. Carr, 29 South Parade, West
Hartlepool, Co.~Durbam.
Mr. W. L. Taylor, II Holly House Lane,
Grenoside, Sheffield.
Mr.... J. Kelly, 99 'Seaton Road, Yeovil,
Somerset.
Mr. A. Hardy, 10 Walkley Street, Walkley, Sheffield, 6.

MINERS
Mr. S. F. Hill, 6 King George Street,
Wessington, Derbyshire (elected by
Derbyshire Area), National Union of
Mineworkers.
Mr. Josiah Winter, 16 South Terrace,
Horden, Co. Durham (elected by Horden
Lodge, Durham Area, N.U.M.).
Mr. James Masterton, 65 Main Street,
Muirkirk, Ayrshire (elected by Kames
Branch, N.U.M.).
Mr. T. Walker, 34, Markham Avenue,
Armthorpe, nr. Doncaster (elected by
Armt~orpe Branch, N.U.M.).
Mr. J. Glover, \!6 Park Street, Sutton-inAshfield, Notts. (elected by Nottingham
Area, N.U.M.).
Mr. D. Davies, 20 Marshfield, Mardy,
Rhondda, Glamorgan (elected by South
Wales'Area Council, N.U.M.).
Mr. J. Longshaw, 18 Scafell Drive,
Pemberton, Wig.an, Lanes. (elected by
Mosley Common Pit).

TEACHERS
Mr. O. Barnet, B.E.M., B.A., 5 Ancaster
Gardens, Wollaton Park, Nottingham
(elected by the Executive Committee,
National Unfon of Teachers).
Mr. R. Owen, 11 Broadway, Fleetwood,
Lancs. (elected by the Executive Committee, National Union of Teachers).'
Mr. H. S. Barlow, 6a Medina Terrace,
Hove 3 (elected by the Executive Commi ttee, Association of ,;reachers in
Technical Institutions).
.

BUILDING WORKERS
Mr. J. W. Harris, 36 Salford Road,
London, S.W.2 (elected by London
District Committee, Plumbing Trades'
Union).
Mr. A. Mitchell, 16 Ilchester Road,
Dagenham, Essex (elected by Costain
and John Brown shop stewards' committee, Corytoo' oil refinery, StanfordLe-Hope, Essex).
Mr. J. Roo':"ey, 12 Charles Street, Gillingham, Kent (elected by Wimpey shop
stewards' committee, Anglo+Iranian Oil
Refinery, Isle of Grain, Kent).
Councillor C. L. Palmer, J.P., 9 Grosvenor
Gardens,
Willington
Quay,
Wallsend-on-Tyne (elected by Tyne and
Blyth district management committee,
Amalgamated Society of Woodworkers).
Mr. D. F. Middleton, 19 Lovaine Place,
North Shields, Northumberland (elected
by Tyne and Blyth district management
committee, A.S.W.).
Mr. R. McClelland, 41 Windhill Road,
Glasgow, ·S.3 (elected by shop stewards'
committee, Cranhill site).
Mr. H. RUdd, 59 Blackcroft, Dundee
.(elected by shop stewards' committee,
Douglas of Craigie site).

SHIPYARD WORKERS
Mr. J. H. Motherwell, 1691 Dumbarton
Road, Scotstoun, Glasgow, W.4 (elected
by joint shop stewards' committee, John
Brown's, C1ydebank).
.
Mr. J. H. Kemp, 14 Jackson Street,
Walker, .Newcastle-on-Tyne (elected by
snop stewards' committee, VickersArmstrong Ltd.).
Mr. G. Gabriel, 35 Jarrow Street, Barrowin-Furness, Lanes. (elected by Barrow
District Committee, Uni ed Society of
Boilermakers I and Iron and Steel
Shipbuilders).
Mr. H. Howie, 79 Wilmington Gardens,
Barking, Essex (elected by the Port of
London joint shop stewards' council'.
PORT WORKERS
Mr. H. G. East, 68 Tamarisk Road, South
Ockenden, Essex (elech~d by the Executive Council, Watermen, Lightermen,
Tugmen and Bargemen's Union).
Mr. T. Fraser, 130 McLean Street,
Glasgow, S.W.l (elected by Executive
Council, Transport and General Workers'
UniQn, Scotland),
Mr. P. Batterton, 104 Harlow Street,
Liverpool, 8 (elected by dockers at
Liverpool South End Docks).
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ENGINEERS

Mr. R. Vines, 109 Taybridge Road,
London, S.W.ll (elected by London
South District Committee, Amalgamated
Engineering Union).
Mr. A. L. Martin, 13 Elmcroft Close,
Bedfont, Feltham, Middlesex (elected by
Kingston District Committee, A.E. V.).
Mr. W. McLoughlin, 4 Third Avenue,
Wembley, Middlesex (elected by London
North District Committee, A.E. V.).
Mr. H. Harrison, C'Cotswold," i2 Moorhouse Lane, Whiston, Rotherbam, Yorks.
(Organised by Sheffield District, A.E. V.
The election was referred to the shop
stewards' committee at Ambrose Sbardlow and Co. Ltd.).
.
Mr. Joshua SJtlith, 3 Lynworth Place,
Cheltenham, Glos. (elected by shop
stewards' committee at Dowty Equipment Ltd.).
Mr: R. G. Douglas, 87 Blackstone
Crescent, Glasgow, S.W.3 (elected by
Clydeside Apprentices Committee).
Mr. L. Belsey, 122 Park Road, London,
N.W.4 (elected by workers at Duples
Coach Building Factory, Hendon).

Mr. C. Ga1~agher, 91 Flynt Avenue,
Allesley, Coveutry (elected by Executive
Committee, National Union of Vehicle
, Builders).

Mr. J. E. Orford, 24 Stuart Avenue,
Hunt's Cross, Liverpool (elected by
Executive Committee, N.V.V.B.).
Mr.' S. W. Sissons, 31 Ashdale Drive,
Withington, Manchester, 20 (elected by
Executive Committee, N. V.V.B.).

TEXTILE WORKERS

Miss Ada Brook, 18 Girlington Road,
Girlington, .Bradford (elected by the
Bradford Trades Council).

,

.

Mr. B. W. Lee, 27 Every Street, Nelson,
Lanes. (elected. by Nelson branch,
Amalgamated Twisters'
__

~ssociation).

and Drawers'

j.

Mr. F. Hargreaves, 21 Chapel Street,
Haslingden, Rossendale, Lanes. (elected
by Haslingden and District Weavers',
Winders' and Beamers' Association).

SIlRUCTURE
(

)

(~=====~) -

VERTICAL

STRUCTURE

HORIZONTAL

STRUCTURE

POLISH

THE

OF

TRADE

UNIONS

(TRADE UNION CONGRESS)
SCR.UTINEERS

I-

& APPEALS
COMHITTEE

CENTRAL COUNCIL OF TRADE UNIONS

(

I

I

NATIONAL DELEGATE C<t>NFERENCE)

SCRUTINEERS

T. U.

REGIONAL JOINT
DELEGATE CONFERENCE

SCRUTINEERS

SECRETARIAT OF C. C. T. U.

& APPEALS
COMMITTEE

-----

I
I

~
REGIONAL

DELEGATE)
CONFERENCE

~

..
t
]

f!

3

~

-"

;;;j

r 11 .. .. ..
~

~ j~ f!
-;,

I

PRAESIDIUM

.I

DEPARTMENTS

NATIONAL EXECUTIVE

~ ~

j t.. f j j I
-- -- - - =i

0-'

0-

.=I

~

.~

r

~
;B

l!

:i! u~

~

~

&-

Jj

W'ORKS GENERAL
MEETING OF
W'OMEN EMPLOYEES

~

~ ~

it:

SCRUTINEEI\$
......PPEALS
COMMITTEE

l'\EFEREE
COMMITTEE

, _ WOMEN-S COUNCIL

I

:E

~

---

I

]-

~ ~
=i ~
0-'

PRAESIDIUM

;:;;

--

SCRUTINEERS
a APPEALS
COMMITTEE

-- --

~-

-MEETING)(

SCR,UTINEERS

to~~~~~

------.--------..... ------

SPORTS CLUB
COUNCIL

f

I Ir7.'=~~---,
I

-- ---- ..... ---- --- -.;"....--

I

I

I

---'

:;;

E

GRANT & LOAN FUND
MEMBERS' GENERAL
MEETING

WORKS SPORT CLUB
GENERAL MEETING

I

~

'"

1i!

~

0-'

REGIONAL T. U.
COUNCIL
--,,-

L ..--

WORKS GENERAL
MEETING

•

I

PRAESIDIU-M OF C. C. T. U.

I

& APPEALS
COMMITTEE

I

--- I

GRANT & LOAN
FUND BOARD

. . i.
i ]." ""
.~
e
~ j

~

~

~

f

11

j

.=;

I

~

i i .t
~

~

~

<l

E

;:

:;-

'"~

..
u

~
• "1!
""
~ J j !

f

~

..s

T_ U. GROUP MEETING}

I

FOR ARTICLES AND PICTURES
ON LIFE IN PEOPLE'S POI:;AND

READ

\

New
Poland
-.nonthly 6d.
.

.
by post:
3/6 for six months
7/- for one year
81, Portland Place, London, W.l
or at any newsagent
Published by the British-Polish Friendship Society, SI, Portland Placc, London, W.l f and
Printed by Samuel Sidders & Son Ltd. (T.V.), 115, Salusbury Road, Kilburn, London, N.\V.6

